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President’s Report

The Interest Arbitration hearing to
resolve the two outstanding issues
from our  strike began on September
11 and 12.  Prior to this hearing the
U of R, U of S and CUPE 1975
submitted briefs to Arbitrator
Andrew Sims. At the hearing all
parties discussed their differences
with each other’s briefs and Mr.
Sims asked all parties to submit their
additional comments on the briefs to
him by October 10, 2008 .Our next
hearing dates are set for October
28th , November 13 and 14th.

ASPA is encountering the same
difficulties at negotiations as we went
through with the University of
Saskatchewan. This continues to
confirm our belief that there is a
problem with Labour Relations at
this University of Saskatchewan.
Why is ASPA having to go down the
same road as we did?  Why did
another bargaining unit have to take a
strike vote and give strike notice to the
University?  When will the University
realize there is a problem with how they
conduct negotiations and commit to
having an open dialogue with all
bargaining units to discuss Labour
Relations in order to improve working
relationships?  This needs to be
accomplished so that we can build and
have a productive, co-operative
working relationship on an ongoing
basis to reach tentative agreements.
Based on what we are seeing, it appears

the University still believes that
everything is fine with their approach
to negotiations.

ASPA was very supportive of our
local when we were on strike and we
will forever be thankful to them, not
only for their generous financial
support but also their morale support
when they walked the picket line with
us.

CUPE 1975 supports ASPA  in  their
attempt to reach a fair Tentative
Agreement with the University.
Should job action with any bargaining
unit on campus occur our members
must remember that our collective

agreement  Article 4.9 “Crossing
Picket Lines during a Strike and
Handling Goods”, states that, “An

employee covered by this
Agreement  shall have the right to
refuse to cross a picket line arising
out of a labour dispute or to refuse
to handle goods, commodities or
products of another employer who
is involved in a labour dispute with
that employer’s employees,
providing by so doing, it does not
result in property damage to the
University. This refusal shall not be
grounds for disciplinary action, but
if the refusal results in the
employee(s) not being able to
perform their normal duties and
other work is not available, the
employee(s) may immediately be
taken off payroll until once again able
to perform their normal duties.”

Members have been enquiring as to
what happened to the Scabs who
crossed our picket line.   As per our
constitution the trial committee has

found the following members guilty of
been  in  violation of  the  constitution:

At  September’s General  Membership
Meeting our membership approved
the recommendations for the penalties
to them. Found Guilty were Garth
Parry, Gweneth Jones, Sherri
Haberman, and Eva Ogilvie and the
approved penalties are as follows:

Continued Page - 2 -

Garth Parry, Technician
Chemistry,
Gweneth Jones Clerical
Assistant Engineering,
Sherri Haberman
Clerical Assistant Engineering
Eva Ogilvie, Clerical
Assistant, University
Advancement.

Found  Guilty  of  Violating the
Constitution  by  Crossing  the

Picket line during the
CUPE Local 1975 Strike
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The accused are not permitted to
attend any General Membership
meetings or any other CUPE
sponsored event and/or activity for the
duration of their membership in the
Canadian Union of Public Employees
including being prohibited from
attending any conventions, conferences
or educations.

The accused are prohibited from
holding any office or position in
conjunction with the Local of CUPE
1975.

The accused are prohibited in voting
in any election or other vote that the
Local may conduct.

In order to implement monetary fines,
our Local Bylaws must have been in
compliance with Section 36(4) of the
Trade Union Act of Saskatchewan
prior to the commencement of the
strike.  Unfortunately, we did not
receive official confirmation from the
National President approving our local
bylaws until November 14, 2007 and
we are therefore prohibited from
imposing any fines.  We now have
these bylaws in place.

We thank the following trial committee
members for their assistance to our
local on this matter: Ron Abernethy
(Chair),  Lois Dumbovic, Roger
Laursen, Sam Nowaselski and Doug
Sobry.

In the past few months there has been
some confusion in regards to applying
for CUPE positions on campus.  Please
remember that when applying for
positions, it is in your best interest to
include a cover letter. We have

members who just submit the
application to management and it gets
buried. Include a cover letter to let
management know your interests, what
you bring to the position and why you
are interested in the position.

Article 8.2 states that employees may
bid on posted positions by completing
an application for transfer and
accompanying it with a resume and
submitting it to Human Resources
within seven days of the date the
position is posted.  All paper
applications must have a transfer form
submitted or you will not be considered
as an internal applicant.  Please
remember that when applying in person
you must include a transfer form and a
resume.     On-line applications do
not require a transfer form.

CUPE 1975 Executive have been very
busy dealing with issues in the work
place.  Job postings, selections, conflict
in the workplace, discipline,
terminations, hours of work, sick leaves
and back to work accommodations
were issues facing our members.

We recently represented several
members who have been terminated
for being absent from the work place
on an ongoing basis.  The employer
has the right to discipline members
including termination if they do not
report to work or have prior approval
to being absent.  It is important to note
that if someone is absent continually,
including been absent for illness, it may
lead to termination if your attendance
record demonstrates excessive
absences.  The term for this is called
non culpable.   What this means is your
absenteeism does not imply your

absence is your fault  however, it does
cause frustration on the employment
relationship and causes the employer
undue hardship.  We were unsuccessful
in having these members reinstated.

Management can ask for a doctor’s
note when we are absent but this does
not mean that we should be singled out
every time we are ill.

The Employee Assistance Program
may also help you should you have day
to day issues which are affecting you,
have personal and/or emotional
problems, family crisis, relationship
problems, work performance issues or
if you just need someone to talk to.
The EAP is here to help you with
access 24 hours a day/seven days a
week.  Confidential counselling
services are provided.  You can access
the many different services which EAP
provides by visiting -
http://www.usask.ca/eap/
or www.humansolutions.ca.
1-800-663-1142 or 966-4300 on
campus.  The above website has many
resources which our members can
access and we encourage all of our
members to use these services. There
is no cost to you.  Remember you are
not alone and there is always someone
to turn to.

I wish to thank our Executive as well
as those who serve on the various
committees for volunteering their time
and their commitment to serving our
membership.

In solidarity,
Glenn Ross, President
CUPE Local 1975
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Ask the
President?

What happened to our floater day?
The University has told members that
Family Day which was given to all
workers of Saskatchewan now
replaces our negotiated floater day.
Can you tell members if the union is
fighting this? Will we get this day
back?  If we are successful how do
we get back this day as members had
to give up holidays in 2007 and now
in 2008 to make up for the floater day
given to us during the Christmas
break.

Dear Member:
We have sent this issue to arbitration.
An arbitrator has not been picked for
this grievance and we are not hopeful
that it will commence before the end
of this year.

If the union wins members would
receive days which were given up to
cover this floater day.  It is a slow
process and we just have to be patient
and await the outcome of the
arbitrator’s decision.

Dear President:
I am currently an after hours tech.
Currently if we work a stat we get paid
double time for the 10.83 hours we
work, however, if it is our day off we
only get to bank 7.6 hours into overtime.
Since our regular shifts are 10.83 hours
(11.5 hours but we get breaks) should
we be banking 10.83 hours into our
overtime?

Dear Member:
I rechecked this with our campus safety
members as they also have an altered
hours of work agreement which has
been in place for several years.  They
receive the same as you do on your day
off which is 7.6 hours.

Under Labour Standards a work day
is up to 8 hours per day, so on a stat all
you are entitled to receive is your 7.6
hours which is the normal hours of work
per day in your classification.  You have
to be actually working on the stat to
receive 10.83 hours pay.  It would make
sense to receive 10.83 but it is for the
normal hours of work per day in your
classification which is 7.6.  This issue
arises yearly and the union has looked
at the legalities and the Labour
Standards ruling stands.

Dear President:
I recently have been looking to take
another position on campus. I am a
permanent employee.  I know I have
reversion rights to my former position
for 6 months if I take a term position
but what if I go from a permanent to
another permanent position and I find
that I do not like it in my new position.
Do I have any rights to go back to my
former position.

Dear Member:
Article 9.3 Assessment Period states
that a permanent employee who is
placed, bumps, is recalled or accepts
a transfer or promotion shall be
appointed subject to an assessment
period of three months, during which
time performance will be appraised.
In the case of a permanent employee,
at the end of the assessment period, if
the employee has not performed
satisfactorily, or at any time during the
period when it becomes clearly evident
that the employee does not meet
performance expectations, the
employee shall be returned to their
former status subject to any increment
which normally would have been
received.  During the assessment
period, an employee may return
voluntarily to the employee’s  former
status (either layoff or position)
without any penalty.
Notwithstanding the above an
employee who reverts during an
assessment period shall always have
the right to revert to their former
status which may, in turn, displace
an employee who has completed a
probationary or assessment period,
and this displaced employee shall
also have the right to revert or to
be laid off as appropriate.
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Employment Insurance
doesn’t add up for women

CLC/CALM

No matter how you figure it, Canada’s
Employment Insurance (EI) program
is set up so women just can’t win.

EI is supposed to ensure that workers
who are temporarily laid-off or unable
to work have an income to see them
through this period. EI also covers
maternity or parental leave and periods
of disability and sickness. EI is funded
completely through contributions paid
by employers and employees.

EI rules exclude or unfairly penalize
women because they fail to take into
account the different working patterns
of women and men. Only 32 per cent
of unemployed women qualify for
regular EI benefits, compared to 70
per cent of women who qualified for
benefits before major cuts were
imposed in the 1990s. Forty per cent
of men currently qualify.

Women are more likely than men to be
employed in part-time or temporary
jobs: fully 40 per cent of working
women are in non-standard
employment, compared with less than
30 per cent of employed men. This
reality excludes many women from EI
benefits even though they have paid
into the EI fund. Only about half of
part-time workers who lose their jobs
qualify for unemployment benefits.
Periods of time women spend away
from work caring for children or
others, also limit their ability to have
enough qualifying hours to receive
benefits.

The EI program now provides up to 15
weeks of maternity benefits and 35
weeks of parental benefits. Parental
benefits can be shared by both parents.
However 90 per cent of these weeks
are taken by women. Expanding
maternity or parental leaves from 10 to
35 weeks in 2001 was a major gain for
working women. But to qualify, a
woman must have worked 600 hours
in the previous year. About three
quarters of all women giving birth to a
child do qualify, although only 60 per
cent claim a benefit. But a full year of
leave is much more likely to be taken
by women who qualify for a
reasonable benefit, or whose union has
negotiated a supplement to the EI
benefit.  • www.onceandforall.ca

New Executive
Table Officers

In Flanders Fields the poppies blow
Between the crosses, row on row,

That mark our place; and in the sky
The larks, still bravely singing, fly

Scarce heard amid the guns below.
We are the Dead. Short days ago

We lived, felt dawn, saw sunset
glow, Loved, and were loved, and
now we lie In Flanders Fields.

Take up our quarrel with the foe;
To you from falling hands we throw
The torch; be yours to hold it high.
If ye break faith with us who die
We shall not sleep, though poppies
grow In Flanders Fields.
         — John McCrae

Attend Remembrance Day services
on November 11, 2008 Credit
Union Centre.  CUPE 1975’s
wreath will be laid.

President
Glenn Ross by acclamation

1st Vice-President
Wayne Foley
Term up November 2009

2nd Vice-President
Linda Reiber by acclamation

Treasurer
Jeff Theis
Term up November 2009

Secretary
Leslie Fisher by acclamation

Sargeant-at-Arms
Ray Gareau by acclamation
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RETIREMENT BANQUET & LONG SERVICE AWARDS (MAY 16, 2008)

We have not had a Skopein put out
for a while; however, I felt it was
important to mention the Long Service
Awards and CUPE 1975 Retirement
Banquet that was held in May.

We had over 120 people attend this
event with two 40  year members, two
35 year members, three 30 year
members, nine 25 year members, four
20 year members and three 15 year
members attending.

23 Retirees also attended the event
and it was wonderful to see all our
members come out and mingle with
fellow workers and to say goodbye.

The Yevshan Ukrainian Folk Ballet
Ensemble entertained throughout the
evening and Donna Nagus, MC for
the evening, kept the audience in
stitches with her jokes and her flair
for describing the achievements that
our members accomplished during
their years on campus.

As in past years retirees have the
oportunity to hear what their
departments and people they worked
with had to say about them.  The
tedious job of tracking down dept.
heads or co-workers and asking them
for information lies with me the office
secretary.  Once all the information is
compiled a lot of chopping and cutting
occurs.  There would not be enough
time in the evening if we were to read
all the accolades from departments
that members receive.  It is then up to
Donna to bring these stories to life.

Every year we chose one retiree and
share with members what their
department had to say about them.   In
this issue of the Skopein we would like
to share the accomplishments of Linda
Smith and Robin Bunz.

Linda Smith
Lea Pennock, University Secretary
responded to our request and provided
us with the following:
Every workplace includes a few ‘quiet
angels’ who go about their work so

matter-of-factly, and who draw so little
attention to themselves, that you don’t
always stop to realize the tremendous
contribution they are making to the
work environment.  Linda Smith is one
of those people. Linda was a familiar
and friendly presence to students and
her co-workers for almost four
decades.  Beginning in the 1970’s and
until she retired just about one year ago,
Linda made the Office of the Registrar
a richer place by her presence. 

Linda started as a clerk steno, first in
the Business Office and then in the
Records office.  She took a few years
off to raise her family, but even then
found time to come in on a casual basis

and to fill in for sick and maternity
leaves. When she came back in 1985
things had started to change in the
Office of the Registrar.  The first big
change was the move to what was then
called the New Administration
Building, just about the time that the
Registrar’s Office was getting used to
its newly developed Student
Information System.  Ken Smith
became the new Registrar, taking over
from John Dorgan. Then came a whole
host of innovations, including desktop
computers, e-mail, automated fee
assessments, and touch-tone
telephone registration. Later on there
was the web, a new exam scheduling
system, and yet another new student
information system.  Throughout all of
these changes, Linda never lost sight
of two things--first, that despite these
changes, it’s the human element that
matters most; and second, that
because of these changes, we had
better opportunities to serve our
students.

In other words, Linda is a person who
is not only not afraid of change, but
who welcomes it and thrives on
it. Optimistic by nature, she can see the
opportunities and advantages of new
ways of doing things even while she
knows how to honour and celebrate
the past. I remember Linda as
someone who would always volunteer
to try something new.  For example,
she enthusiastically took on the role of
investigating new software for
scheduling exams, helping us to find the
one that best fit our needs, and then

Continued Page - 6 -
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quickly becoming the expert on how
to use it.  In the same way, she quickly
became an expert in all of the new
forms in the new SiRIUS student
information system, and provided a
steady and calming voice for those who
found the new forms a little scary. Linda
leads by example and is a great
teacher. One of my own fond
memories of  Linda involves her ability
to teach and coach over the phone. It
was back when my first child had just
started to be allowed to go home by
himself after school, and he used to
phone me at work every day to let me
know he was home safely.  One day
when he phoned, I wasn’t there, but
Linda was, and he told her he really
wanted to make a grilled cheese
sandwich but didn’t know how. 
Linda’s maternal instincts kicked in and
she coached him over the phone on
how to make the best grilled cheese
sandwich….and he’s been making
them successfully ever since!
Linda is a person of many talents, and
some of her wonderful handcrafts still
decorate our home at Christmas time,
a reminder of her talent but also her
generosity.  I wish her many years of
happy retirement, and hope she carries
as many good memories of her time
with us as all of us do. Thank you,
Linda.

Linda Smith Continued.................

Robin began his career in the
Government Publications Department
of the Main Library, but after a year
left for a position in the first of two
medical libraries which would be his
professional home for the remainder
of his career. For 19 years in the Health

Medicine Library, Robin contributed
to the operation of those libraries. A
branch library is really a specialized
library that benefits from the
infrastructure provided by the larger
U of S Library system, while providing
resources and services tailored to
clients’ needs.

This is the environment in which Robin
Bunz was Office Supervisor in the
Veterinary Medicine Library
responsible for supervising full-time
staff and casual student assistants and
assisting them to fulfill their duties.
Robin trained staff and provided
documentation on the policies and
procedures needed to operate the
Library. This required attention to detail
and constant monitoring to ensure that
both staff and manuals were up-to-
date on operating procedures. In
addition, Robin maintained cordial
relations with library staff from other
locations and cooperated with them to
ensure that his library was operating in
concert with the library system.
Robin’s peer network also extended
to staff within the College of Veterinary
Medicine as well as those in other units
on campus.

For daytime staff, Robin was on hand
to personally mentor them. For the

Robin Bunz

student assistants, Robin displayed his
extraordinary communication skills by
maintaining relationships with them
through his documentation that was
especially useful because they were
often “home alone” providing
circulation service on evenings and
weekends without supervision from full-
time day staff.

As an individual, Robin is intelligent,
thoughtful, supportive, conscientious,
and a life-long learner with an
intellectual curiosity. Although Robin is
well respected by his colleagues in the
U of S Library system, and has
participated on many library-wide
committees and taskforces, his first
priority has always been the welfare
of the staff and clients of the medical
library in which he worked. Everyone
who has interacted with Robin
intuitively senses his genuine interest in
them as unique individuals and reflects
back this goodwill.

Robin is a wonderful colleague who
will be missed by those who worked
with him in the U of S Library system,
and by his clients from the Veterinary
Medicine Library and elsewhere on
campus. We wish him well in his
retirement.

Sciences and 10 years in the Veterinary

Donna Nagus, Master of Ceremonies
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Yevshan Ukrainian Dancers Entertained

All retirees received
a framed Richard
Widdifield Print
entitled “Fall in
Flight”

Michael Swann,
Joan Savage, and
Terrence Sturge
provided cocktail
hour entertainment
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CUPE LOCAL 1975 GOLF TOURNAMENT

Dave Indzeoski, Rick Herman, Margaret Ross and Mark Stein
Boris Makowsky and Ray Strohan seemed lost

Les and Evelyn pose on the 9th hole

Some golfers just couldn’t cut it

Members brought some junior
golfers out to enjoy the absolutely
gorgeous day
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Brent Uzelman, Wayne Callback and Robert Dalhgren Affinity Credit Union Prize Winners
Hey guys that’s not our trophy!

Bill Gray - Is that you? Tammy Bezzaiare sharing a cold one

Name this Dude!
         Crystal Larson - winner of draw for the
         Campus Computer Lap top Carrier
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NORM QUAN BURSARY RECIPIENTS 2008
CUPE 1975 would like to thank the
organizations who donated prizes to
our CUPE 1975 Golf Tournament.

It has become quite difficult to secure
prizes for our golf tournament but we
have always had support yearly from
the following:

Affinity Credit Union  - Carol Cisecki
Labour Community Representative

Dairy Queen - College Drive

The University of Saskatchewan
Faculty Club

The University of Saskatchewan
Bookstore

The University of Saskatchewan
Facilities Management Division

Delta Bessborough Saskatoon

The University of Saskatchewan
Campus Computer Store

I would like to thank Donna Nagus
and Deanna Turetski for helping me
with this golf tournament.  I can always
count on them to be there to help out!

Evelyn

THANK YOU!

The Norm Quan Memorial Bursary
consists of four bursaries of $1,000
each awarded annually to applicants
who submit an essay written on
selected topics.  The essays are judged
by the Education Committee of the
Saskatoon District Labour Council.
The bursaries are named in memory
of Norm Quan who was employed in
Audio Visual Services and served as a
member of the Executive and
Bargaining Committee.

This year’s recipients of the Norman
Quan Bursary of $1,000.00 are as
follows:

Joshua Chomyshen who is the son of
Debbie and Blair Chomyshen.  Debbie
works in the Health Sciences Library
and Blair is in the Machine Shop in the
Physics Dept.  Joshua’s essay was
written on “The CUPE Strike of
November 2007”. Josh is currently
enrolled in first-year Arts and Science
and works as a student employee in
the Murray Library.

Our second recipient is Chasity Berast.
Chasity’s father Julien Berast works as
a painter in Facilities Management and

Chasity’s essay was written on the
“Role of the Media During the 2007
Strike”.  Chasity is enrolled with the
Athabasca University on-line
Communications program and works
as a Student Advisor with Disability
Services for Students.

Tristan Rugg, whose mother Iris Rugg
works at CCHSA (Canadian Centre
Health and Safety) in the R.U.H. also
wrote on the “Role of the Media
During the 2007 Strike”. Tristan is
entering his fourth year at the U of S
and plans to pursue a career in
Geological Engineering.

Dean Streisel, son of Mark Streisel of
the Carpentry Shop at Facilities
Management also chose the topic “The
CUPE 1975 Strike of November
2007”.  Dean is in his third year of
Agriculture majoring in Agbusiness.

Chasity Berast’s essay will be
published in this issue of the Skopein.
We would like to publish all recipients
however, the union office did not
receive their submissions on disk and
therefore cannot publish them.
Chasity Berast essay on page 12.

L to R:  Mark Streisel, Blair Chomyshen, Chasity Berast, Deb Chomyshen,
Julien Berast, Josh Chomyshen, Iris Rugg and Tristan Rugg
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It was not until 1920 in the United
States that women were granted the
right to go to the polls and vote. The
women were innocent and defenseless,
but they were jailed nonetheless for
picketing the White House, carrying
signs asking for the vote.

By the end of the night, they were
barely alive.  Forty prison guards
wielding clubs and their warden’s
blessing went on a rampage against the
33 women wrongly convicted of
“obstructing sidewalk traffic”.

They beat Lucy Burns, chained her
hands to the cell bars above her head
and left her hanging for the night,
bleeding and gasping for air.

They hurled Dora Lewis into a dark
cell, smashed her head against an iron
bed and knocked her out cold.  Her cell
mate, Alice Cosu, thought Lewis was
dead and suffered a heart attack.
Additional affidavits describe the
guards grabbing, dragging, beating,
choking, slamming, pinching, twisting
and kicking the women.

Thus unfolded the “Night of Terror”
on November 15, 1917 when the
warden at the Occoquan Workhouse
in Virginia ordered his guards to teach
a lesson to the suffragists imprisoned
there because they dared to picket
Woodrow Wilson’s White House for
the right to vote.  For weeks, the
women’s only water came from an
open pail.  Their food, all of it,
colourless slop, was infested with
worms.

When one of the leaders Alice Paul,
embarked on a hunger strike, they tied
her to a chair, forced a tube down her
throat and poured liquid into her until
she vomited.  She was tortured like this
for weeks until word was smuggled out
to the press.

So refresh my memory.  Some women

Why Women should make a point of voting

Specific provinces granted women the
right to vote in provincial elections
before they got the right to vote in
federal elections. In 1916, Manitoba,
Saskatchewan and Alberta were the
first provinces to grant the provincial
vote to women. Ontario and British
Columbia granted women the vote in
1917, followed by Nova Scotia in
1918, New Brunswick in 1919, P.E.I.
in 1922, and Newfoundland in 1925.
Quebec was much later, waiting until
1940 to give women the right to vote
in provincial elections.

Thanks to the Wartime Elections Act
of 1917, some Canadian women got
to vote in federal elections during the
First World War. This allowed female
citizens over the age of 21 to vote if
they were the wife, widow, mother,
sister or daughter of someone serving
overseas. This was considered
"temporary legislation," good for the
duration of the war.

• The Women's Franchise Act of 1918
went a step further, allowing women
to vote in federal elections as long as
they met the same requirements (such
as property ownership and racial
requirements, for example) that would
have allowed men to vote in provincial
elections in their home province.

•The Dominion Elections Act of 1920
took those provincial stipulations away
and gave women the same federal
voting rights as men. Men and women
could now vote in federal elections as
long as they were:British citizens, at
least 21 years old,  residents of  Canada
for at least 12 months, or residents of
their riding for at least two months.

History on right to Vote for
women in Canada.
http://archives.cbc.ca/politics/elections/
topics/1450/   CBC

didn’t vote this year because why?
There is a movie on HBO called “Iron
Jawed Angels.”  It  is a graphic depiction
of the battle these women waged so that
we women could pull the curtain at the
polling station and have our say.  We
should not need a graphic reminder for
us to do this.

All these years later, voter registration is
still my passion.  But the actual act of
voting had become less personal for me,
more rote.  Frankly, voting often felt
more like an obligation than a privilege.
Sometimes it was inconvenient.  My
friend Wendy, who is my age and studied
women’s history, saw the HBO movie,
too.  When she stopped by my desk to
talk about it, she looked angry.   “One
thought kept coming back to me as I
watched that movie” she said.  “What
would those women think of the way I
use, or don’t use, my right to vote?  All of
us take it for granted now, not just
younger women, but those of us who did
seek to learn”. The right to vote, she said,
had become valuable to her “all over
again.”

HBO released the movie on video and
DVD. I wish all history, social studies
and government teachers would include
the movie in their curriculum.  I want it
shown wherever women gather. I
realize this is not our usual idea of
socializing but we are not voting in the
numbers that we should be, and I think a
little shock therapy is in order.

It is jarring to watch Woodrow Wilson
and his cronies try to persuade a
psychiatrist to declare Alice Paul insane
so that she could be permanently
institutionalized.  And it is inspiring to
watch the doctor refuse.  Alice Paul was
strong, he said, and brave.  That didn’t
make her crazy.The doctor admonished
the men: “Courage in women is often
mistaken for insanity.”

Gathered from email received in Union office.
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Public judgment about unions is
influenced by a range of factors,
including media coverage. The type of
media coverage that labour unions
receive often provides a foundation for
shaping public opinion about them.
This is because people acquire the
majority of their information on public
affairs from the mass media and the
media is known to have a significant
influence on the attitudes and beliefs
of the general public (Schmidt, 152).
Recently however, the media world has
seen a shift in from traditional forms
(radio, television, etc.) to new self-
made media forms such as wikis and
blogs, opening up new channels of
communication for the dissemination of
information. Media can negatively
affect public opinion through its
coverage of labour disputes in both
television and newspapers. However,
during the CUPE 1975 strike of 2007,
the print and new media may have had
the opposite effect thereby possibly
increasing public support.

Unions and Television Media
Traditional media coverage of unions
is usually characterized as biased, and
is often accused of not framing labour
stories from the worker perspective
(Martin, 4). As early as the 1970’s,

The Role of the Media in the 2007 CUPE 1975 Strike
 Written by Bursary recipient Chasity Berast

researches have continually analysed
and criticised television coverage of
labour disputes because they
“…routinely failed to provide viewers
with [basic information] about the
dispute, and no efforts were made to
clarify issues involved in the disputes,
and the workers’ view of a dispute was

rarely if ever portrayed” (Puette, 33).
Other studies have concluded that the
news media “…continues to depict
unions as violent, degrading and
obstructive…” (Douglas, 87). More
recently, however, the news media
have taken a different angle that equally
influences public opinion.

In his book Framed! Labor and the
Corporate Media, Chris Martin states
that the news media maintains their
position as objective and fair, but the
framing of labour disputes in news
stories show that they are trying to
make the story relevant to consumer
values. Martin states that the news
media often frames labour disputes in
a consumer context, and by hailing the
viewer as a consumer rather than a
citizen the media sending the message
that “you should be worried about this
labor situation as a consumer, but as a
citizen you need not be concerned”
(Martin, 51). This deprecates the issues
behind the dispute and puts a focus on
how your pocketbook will be affected.
By failing to provide viewers with the
issues, portraying unions as violent, and
by appealing to consumer values, the
public will certainly form a subjective
opinion.

Unions and Print Media
This bias in coverage is often seen in
print media as well, although there have
been periods when the press and
labour unions have worked
constructively together. In his book
Through Jaundiced Eyes: How the
Media view Organized Labor,

William Puette states that in the early
days of organized labor, it was “…the
muckraking press’s [portrayals] of the
“robber barons” and the “captains of
industry that provided workers with
much of the rhetoric of their moral
imperative to organize” (Puette, 56).
However, for the most part, it seems
that the treatment of labour disputes in
the print media continues to be
negative, portraying unions as being
greedy and corrupt, and that union
disputes (strikes) are motivated by self-
interest. This is frequently due to the
language and focus in news stories
reporting on union strikes.

Union Strikes and the Mass Media
Both print and television coverage and
reporting of union strikes is can be very
damaging, because the public is
dominated by images of workers on
the picketline, and Puette states that
the press tends to focus on the
disruptions that the picketline is
causing, and they “… [characterise]
the public as an innocent victim of a
conflict that should have been confined
to the parties involved” (Puette, 70).
Moreover, focusing on the way the
strike affects the public the  media may
make the strike effort seem pitiful by
reporting that there are no disruptions
due to the strike (Puette, 72). Focusing
on the amount of disruption a strike
causes rather than the rationale could
sway public opinion to think that the
workers should discontinue the strike
and go back to work.

The language frequently used in news
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stories about strikes is also biased.
Puette states that, “Every union
proposal is called a ‘demand’ and
every management proposal is called
an ‘offer’…” (Puette, 71) and this
devalues the issues behind the dispute.
Again, this causes a misconception of
the rationale for the strike, causing the
public to form a biased opinion of
unions and strikes, and likely has a
disheartening effect on the striking
employees.  However, the media does
not always frame labour strikes
adversely as is shown in the CUPE
1975 strike of 2007.

News Media and the 2007 CUPE
1975 Strike
The public has a right to learn about
matters of public concern, and the role
of the traditional media in the 2007
CUPE 1975 strike was to inform the
public about the happenings
surrounding the initial labour dispute
and subsequent strike. As previously
discussed, the public opinion about
labour strikes is generally negative due
to how the media frames labour
disputes. An analysis of the news
stories that reported on the CUPE
1975 strike, however, reveals the
opposite, and shows that the press
may not have diminished public
support, but instead, may have
garnered support for the striking
workers.

An examination of sixteen newspaper
articles about the CUPE 1975 strike
shows that many of the headlines and
stories had a balance of information,
focusing on the issues of both sides.
All sixteen articles never once
addressed the reader as the victim,
and always used unbiased language

when describing the dispute. For
example, an article from the Regina
Leader Post titled “Strike Notice
Given to Universities” lists the union’s
outstanding issues as early as the third
sentence “The outstanding issues centre
on language … that allows the
universities to withhold increments from
non-performers, and changes to the
benefit plan” (Dickson, A.4). Moreover,
the majority of the article contains
interviews and information from union
leaders and not from administrators.
The focus on the rationale of the strike,
rather than how it will adversely affect
consumers, demonstrated that the
media was not biased against the union
or the strike, and this portrayal, or
framing, may have increased public
support of the strike.

Another article titled “Top Salaries out
of Line” published in the Star Phoenix
compares CUPE 1975 salaries with
administrative salaries, to illustrate the
disparity in annual percentage
increases. Although the story provides
information from both sides, the CUPE
1975 issues are mentioned in the first
part of the article, with one of the first
sentences being a quote from CUPE
employees as saying, “We’re not asking
for much. We’re asking to be treated
fairly … It seems we’re always
struggling” (Haight, A.1). The article
does provide information and quotes
from the management side; however,
these perspectives are given at the end
of the article. The language used in the
headline and the placement of the two
perspectives on the strike demonstrates
that the media is not biased against the
union or the strike, and this may have
had a positive effect on the public’s
judgement of the strike and increased

public support. The news media
however, is not the only type of media
that reported fairly on the strike.

Social Media and the 2007 CUPE
1975 Strike
 Social media played a large role in the
CUPE 1975 strike of 2007 by
providing both workers and
supporters the opportunity to open a
dialogue with others and to broadcast
their opinions. Social media is the
online technologies and practices that
lets people share opinions,
experiences, and perspectives with
each other, and it can take many
different shapes including internet
message boards, picture-sharing,
blogs, and podcasts. Websites such as
MySpace and Facebook are examples
of social media applications that can
be used as environment for creating
discourse. There are currently more
than More than 80 million active users
on Facebook, a number that is
expected to continue to rise significantly
(Facebook), and CUPE 1975
members and supporters used this to
their advantage.

The union’s use of Facebook as a
communications tool ensured that they
reached large audiences many of who
may not get their information from
traditional news sources.  A search of
Facebook shows three groups
dedicated to the CUPE 1975 strike
although at the time of the strike there
was likely more. Of these three groups
two were in support of the strike:
“CUPE 1975 Strike of 2007 at the U
of S” and “Students in Support of
CUPE 1975 at the U of S” and one
was against the strike: “Pet Owners
against the CUPE strike”
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(FACEBOOK). All three groups have
discussion boards where people can
ask questions and leave comments
about the strike and the issues involved.
Many of the comments were in support
of the strike, and stated things like,
“Wow! Thanks for the information! I
just learned a few things. I totally
agree”(Facebook). Statements like this
shows that the use of Facebook may
have played a role in gaining public
support for the strike, as did other
social media.

Throughout the strike, the CUPE 1975
website played a similar role to
Facebook. By providing news and
updates to union members, and
allowing the public to email questions
and comments, CUPE 1975 was again

able to reach a much broader audience.
The website featured an “E-mail Bag”
and a “Commentary” section where
anyone was able to post a comment
or ask a question. In the “Commentary”
section, one public supporter wrote this
about the bias of a local radio station,
“He should just quit reading just one
side of the story (newspaper, media)
and get all the facts and read CUPE
web page also” (Houle). This
demonstrates that the CUPE 1975
website may have had a positive
impact on public opinion of the strike
by ensuring that the public received
unbiased information about the
motivation behind the strike.

Conclusion
News media has always played a key

role in spreading information to the
public, and the public is often
influenced by what media they
consume. When reporting on unions
and labour disputes the media will
frequently frame the story unfairly,
leading to a negative judgment of
labour disputes, unions, and strikes.
This notion however, seems to be the
contrary of how the media treated the
CUPE 1975 strike of 2007. The print
media was consistently unbiased when
reporting on the strike and new media
environments encouraged people to
ask questions and leave comments, and
this may have led to an increase in
public support, because the public
were given an opportunity to consider
the strike from both sides.

Non-Academic Fringe Benefits Committee - 2007 Year in Review
Submitted by:  Wayne Foley, Trevor Karras and Michael Brockbank, NAFBC CUPE Local 1975

Due to legislative changes, mandatory
retirement was eliminated, but due to
tax regulations you can only contribute
to the Pension Plan until age 71;
however, there is no disability coverage
after age 65, just health and dental.

Annual Cost of Living Adjustment
(COLA) for 2008 was granted to the
retirees at an increase of 2.5%.  This
is based on the increase in the
Saskatoon Consumer Price Index
(CPI) from September to September
of each year and is the number one
priority with any available funding
surplus.

The matched contribution rate to the
pension plan was increased from
4.92% to 6.00% effective May 1,
2008 as per the changes negotiated in

the current Collective Agreement.  In
the opinion of our actuary we have been
paying in a below average rate of
contributions, but have been paying out
an above average amount of pension
benefits compared to other pension
plans.  This has been only possible due
to the higher than anticipated rates of
return on our pension plan investments.

Benefits:
Due to previously mentioned changes
allowing you to work past age 65 you
will not be eligible for any disability
coverage, just medical and dental.
None of the disability carriers
contacted were even willing to quote
a rate.

The current surplus in our benefits
funding, in our opinion is attributable

to the reduction in our benefits
coverage which was negotiated in the
previous round of collective bargaining.
Currently we have not resolved the
future level of benefits funding which is
supposed to be resolved by arbitration.

Please note that the Non-Academic
Fringe Benefits Committee (NAFBC)
is comprised of 3 Union members and
3 Management members; this
committee is an advisory committee
only, the University Board of
Governors are the legal trustees.  The
funds in question are also subject to
audits by the following bodies:  The
University Auditor, The Saskatchewan
Superintendent of Pensions, and the
Provincial Auditor plus the Federal
Income Tax legislation.
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Donna Nagus, Recording Secretary CUPE Local 1975
For the last 16
years Donna has
been the loyal
R e c o r d i n g
Secretary for
CUPE 1975.
Donna  decided
to step down
this year and let
someone else
take over.

What a difference Donna has made.
As a secretary in the union I can attest
that being Recording Secretary is a
demanding position and often does not
get the credit it deserves.

You need to be appraised on the Bylaws
of our local, you need to know Robert’s
Rules of Order and you pretty much
need to know names and faces of most
of our members and how to handle a
meeting.

Donna is known throughout campus
and was never contested for the position
of Recording Secretary.

It is one thing to take minutes but
another to present them in such a way
that the person who has to type them
(that being me) never has to sit and
scratch their heads wondering what was

written.  I am sure that a lot of members
will agree that they will miss Donna.
Her smiling warm face and the way that
she cackles when she laughs can bring
a smile to even the somberest of
people.

I will miss you Donna but I know that
even though you will not be the
Recording Secretary you will be an
active CUPE member serving on  many
committees as well as continuing  on
as the Editor of the Skopein.

Submitted by:  Evelyn Wojcichowsky

Pay Stubs on Line

What information is available?
Information which details payments
and deductions is available. Deductions
include statutory deductions (Income
Tax, Canada Pension Plan, and
Employment Insurance) as well as
deductions for the various benefit plans,
parking, charitable donation deductions,
etc. You are able to view all your pay
advices issued back as far as January,
2000. Compensation history, which
details salary changes, is also available.
Note that this history does not detail
all job changes. It only provides
information where there has been a
change to your salary. Note:
Compensation history prior to January
2000 may not be available.

How do I access this information?
To access payment information,
connect to PAWS at http://
paws.usask.ca, and select the Admin
Services tab. If you do not know your
NSID and password (which are
required to use PAWS), they can be
obtained from the Information
Technology Services Division Help

Taken from Financial Services
Information Bulletin.

Desk in Room 70 Arts Building.If you
do not have access to a computer
workstation where you work, computer
workstations are available in the Arts
tunnel and Browsers, as well as many
other locations across campus.
Is the electronic pay information the
same as what I see on my paper pay
advice?
The electronic information is the same
payment and deduction information as
you normally see on the direct deposit
pay advice.
Is my information secure?
The security of your information is very
important to us. Special care has been
taken to ensure that any information
transmitted over the network is
encrypted. Additional security software
has been installed on the servers
containing payment information and we
are taking extra measures to ensure that
any security upgrades are installed as
they become available. To further
enhance security, your home address
and bank account information have been
removed from the on-line pay advices.
What are the benefits of electronic pay
advices?
Your payment information is available
anytime, from anywhere there is an
internet connection. The current month’s
pay information can be accessed on the

3rd last working day of the month, which
is earlier than you would receive the
paper copy. The pay advice can be
printed should you need it for your bank
or other reasons.
Can I stop receiving a paper advice?
 Yes. If you no longer wish to receive a
paper copy of your advice, click on
“Request to stop printing direct deposit
statement”. This sends an e-mail to
payroll_inquiries@usask.ca requesting
that your paper advice no longer be
distributed. Your name and employee
identification number will be included
in the message. We encourage users
to view their advice electronically and
not print copies, but the choice is yours
during the phase-in period.
Can I print my advice from the web?
Yes, but it will look different from the
one that is normally distributed by
Payroll Department. The pay detail may
not print on one page for several
reasons: the amount of pay and
deduction information you have, the
browser being used, or the way the
page is formatted.
Will I continue to receive a paper
advice?
The phase-in period,  is now over and
printed pay stubs will no longer be
available.
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THE SKOPEIN
Room 21 McLean Hall
University of Saskatchewan
Saskatoon, Sask. S7N 5E6

          General Membership Meetings
November 25, 2008 12:00 - 1:00 Room 107 Physics Building
December 16, 2008 12:00 - 1:00 Room 107 Physics Building
January 27, 2009 12:00 - 1:00 Room 106 Arts Building
February 24, 2009 12:00 - 1:00 Room 106 Arts Building
March 24, 2009 12:00 - 1:00 Room 106 Arts Building
April 28, 2009 12:00 - 1:00 Room 106 Arts Building
May 26, 2009 12:00 - 1:00 To be Announced - Check Website
June 23, 2009 12:00 - 1:00 To be Announced - Check Website
July 28, 2009 12:00 - 1:00 To be Announced - Check Website
August 25, 2009 12:00 - 1:00 To be Announced - Check Website
September 22, 2009 12:00 - 1:00 To be Announced - Check Website
October 27, 2009 12:00 - 1:00 To be Announced - Check Website
November 24, 2009 12:00 - 1:00 To be Announced - Check Website
December 22, 2009 12:00 - 1:00 To be Announced - Check Website

The Skopein is produced by:

“You” the writers
Donna Nagus (Editor)  (966-2377)
Tonya Kaye (966-4327)
Evelyn Wojcichowsky, cope 342
Printing by:   Printing Services

  University of Saskatchewan

Ideas for the Skopein are
welcome.  Phone the Union office
at  966-7015

Did you know that October 20th is Tommy Douglas
Day?  Submitted by Evelyn Wojcichowsky

I am often asked, “If you were to chose one person you could meet
personally or hear speak, who would that be?” I always answer Tommy
Douglas - without a doubt.  The more I read about what this man
accomplished the more I can see why his  party led Saskatchewan for
so many years.  When Mr. Douglas was asked, what he felt was his
greatest accomplishment he answered, “Creating the Rural
Electrification Act and bringing power to rural Saskatchewan.”
Most people automatically think he would say “Medicare.”

Until the 1950s a majority of the Saskatchewan farms did not have
electricity and by 1956, the end of the CCF’s third term close to 40,000
farms or 47% were receiving electricity.  By 1966 it was recorded that
the province was completely covered.

The average person can see why he felt such pride in this achievement.
He had a vision that many shared and the great spirit that existed in the
province made electrification of the province a reality.  It was estimated
that there were 80,000 farms that had to be supplied with electricity
and this was accomplished.   There was a lack of materials and capital
to realize this dream; however, with many innovated ways to get funding
for the farmers, the province honoured their promise and brought light
to the province of Saskatchewan.


