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April 18 - April 22, 2016

Elk Ridge Resort
 Waskesiu, Saskatchewan

Register by March 11, 2016 to take advantage of early bird prices

Annual Spring School

59th Annual SFL/CLC Spring School



Registration Details
Accommodations
We are excited to host the 2016 Annual Spring 
School at the beautiful Elk Ridge Resort, known 
for its world-class event facilities.  Registration 
is based on single accommodations, with 
no room sharing necessary!  Elk Ridge offers 
breathtaking scenery and many amenities to enjoy 
once classroom work is complete, such as a swim-
ming pool (waterslide), exercise rooms, spa ser-
vices - all in a relaxing luxurious atmosphere. To find 
out more about Elk Ridge Resort, visit http://www.
elkridgeresort.com

Elk Ridge offers a variety of rooming options, though 
you will have your own sleeping quarters, you may 
also enjoy a well-appointed living space that is 
shared with other delegates. We will attempt to meet 
requests of those delegates who wish to be housed 
together in cabins/townhouses that offer these 
shared common areas.  Your assigned accommoda-
tion information will be given to you when you regis-
ter in the main lobby at Elk Ridge Lodge. Organizers 
reserve the right to assign rooms based on the 
practical needs of the school.

Registration takes place from 12:00 noon to 1:30 
p.m. on Monday, April 18, 2016.  Lunch will be of-
fered, followed by a general plenary commencing at 
1:30 p.m. and classes to follow.

Meals
Meals are provided for all delegates as follows:
Breakfast: Tuesday through Friday at the Main Lodge 
(restaurant area)
Lunch: Monday through Thursday - Main Lodge (res-
taurant area) Friday will be a bagged lunch to go.
Dinner/Supper:  Monday - Wednesday at 5:30 p.m. 
Main Lodge (restaurant area) and Thursday at 6:00 
p.m. in the Pavilion (weather permitting.)

Please note on your registration form any special 
medical and/or dietary needs you may have.  This 
will enable us to room you accordingly regarding any 
mobility issues, as well as alert the catering staff so 
they are able to provide appropriate menu choices.  

Confirmation
Participants will be sent an information package a 
month prior to the event confirming registration, 
which will provide you with more detailed information 
about the school.

Equity and Youth Participation
Locals are encouraged to ensure participation of 
members from designated equity groups; women, 
visible minorities, Aboriginals, persons with disabili-
ties, solidarity and pride members (LGBT* - lesbian, 
gay, bisexual, transgender, entire spectrum) and from 
young members 29 and under.  

Childcare - Deadline March 11, 2016
Childcare will be provided to children aged 12 and 
under by qualified childcare workers.  This is in-
tended for delegates who do not have regular or 
alternate care available to them.  Only pre-registered 
children will be accepted at the school so please 
make your request no later than March 11 - space 
is limited.  All delegates requesting childcare will be 
contacted prior to the school.  

Registration Fees
The Registration Fees include course/kit materials, 
accommodations and meals.

$1225 Early Bird - Prior to March 11, 2016
$1375 After March 11, 2016

CLC affiliated out-of-province delegates are welcome to 
register.

Cancellation Policy
Full refund if cancellation received by April 4, 2016.
After that date a $150 cancellation fee will apply.  No 
refunds will be available if cancellation is received on 
or after Thursday, April 14, 2016.  

http://www.elkridgeresort.com


Course Descriptions
Important Deadline:  Closing date for early bird registrations is March 11, 2016.  
Courses that go ahead each year are based on the registrations received by this deadline.  

1.  Collective Bargaining
Participants will leave with a solid understand-
ing of the bargaining process and the factors 
that affect collective bargaining.  This course 
also introduces some of the laws and rules that 
structure the bargaining process and provides 
opportunities for hands-on practice and skills 
development in preparing for and negotiating 
parts of a collective agreement.  Level one is 
aimed at new bargaining committee members 
and local union officers.  You may want to 
bring a calculator for this course. 

2.  Getting Started:
Becoming a Union Activist
Learn about union structures, rules of order 
and bylaws in a friendly, fun environment.  
Gain an understanding of how important labour 
issues can be advanced from the grassroots 
level all the way to the bargaining table.  In 
this course you will learn practical skills for 
becoming a union activist including public 
speaking, effective communication, resolutions 
writing, chairing and participating in meetings 
and conventions and running for union office.  
Linkages to the larger labour movement will be 
developed, including labour history and social 
justice and activist issues.  

3.  Labour Community Advocate
(formerly Union Counselling) 
This program provides participants with infor-
mation about the social issues faced by work-
ing people and the resources available in their 
community.  Participants are trained in com-
munication skills and interviewing and referral 
techniques so they can assist union members 
in finding the appropriate resources.  This 
program also allows participants to explore the 
ways in which unions and other labour bodies 
can help build resilient and respectful com-
munities.  Labour Community Advocates have 
three roles:

• To link workers facing workplace, personal 
or family challenges with resources in the 
community;

• To identify community issues where the 
union can play a role through collective bar-
gaining or social action; and

• To support community activism among 
union members, unions and labour organi-
zations.

courses continued .  .  . 



Course Descriptions

4.  Popular Education - Level 2
In this hands-on course, we’ll discuss and prac-
tice popular education philosophy, methods and 
skills. Special emphasis will be put on involving 
union members from equity-seeking groups in 
labour education and on addressing equity issues 
in the classroom.  This course is designed for 
those who want to teach courses in their unions 
and is recommended for those who have taken 
Level 1 Popular Education or a similar introduc-
tory course.  
Objectives: 
After this course you will...
• Know the principles of popular education and 

the spiral model;
• Be able to write objectives for, design and have 

experience co-facilitating a learning activity;
• Value the importance of integrating equity into 

union education and know some practical ways 
of doing this.

5.  Human Rights are Workers’ 
Rights
This course is a must for leadership and activists 
in our growing, diverse labour movement.  The 
program is rooted in class struggles, learning 
how oppression, racism, sexism, homophobia/
transphobia and disability issues operate in your 
workplace and in the context of the broader capi-
talist economy - and learning how movements for 
equality have always been tied to workers’ rights 
and struggles.  This course will also address 
issues around duty to accommodate, workplace 
harassment, temporary foreign workers and a new 
section on human rights tribunals/legislation.

6. Women in Leadership
Igniting the Spark
Women make the union strong!  This course 
offers union women an opportunity to develop and 
enhance their leadership skills, find their voice 
and ignite the spark to take on further challenges.   
Course material will cover the key issues facing 
working women today and how unions can make a 
difference.   
Participants will examine our ideas around lead-
ership, understand myths and the obstacles and 
challenges women leaders face.  They will explore 
ways of building upon their own skills so as to 
consider running for new positions or to support 
other women running for office.  They will learn 
about and practice public speaking, discuss how 
leadership deals with conflict and examine com-
munications and campaigning strategies to help 
further women’s economic and social equality, 
break barriers and elect more women to public 
office. 

7.  Steward Training - Level 1
The steward is often the main point of contact 
beween the union, its members, management, and 
the larger labour movement.  This course builds 
the skills, confidence, and knowledge a steward 
needs to represent their members.  Participants 
will learn the roles and responsibilites of their 
position as stewards, the handling of grievances 
and complaints, problem solving skills, protecting 
contractual provisions in the collective agreement 
and current issues for stewards.



Register Now - Don’t Delay!
Please print legibly and be sure to complete this form in its entirety.

First Name: __________________________________ Last Name:  _____________________________________________

Home Address: _____________________________________________________________________________________

City/Town_________________________________ Province: _______________    Postal Code: _______________________

Tel: (H) ________________________  (W) __________________________   (C) _________________________________

E-Mail Address: _____________________________________________________________________________________

Union: ___________________________________________________________   Local: __________________________

If assigned cabins, there will be a common area. Prefer to share with name(s): __________________________________________

How many Spring Schools have you attended in the past? _________________________________

Please list any medical/religious dietary concerns; as well as any mobility issues: 
(An ample variety of foods are available to choose from so likes/dislikes are not necessary to list)

______________________________________________________________________________________________

______________________________________________________________________________________________

______________________________________________________________________________________________

Course Choice Preference: (Please specify by title and number - Participants will take only ONE course during the week.) 

Choice #1: _______________________________________________________________

Choice #2 :_______________________________________________________________

Do you require on-site childcare?     Number of children requiring on-site childcare  _________

Age(s) and Gender(s) ________________________________________________________________________________

Do they have any special needs? _________________________________________________________________________

________________________________________________________________________________________________

To comply with Early Bird Fee Requirements, by March 11, 2016 we must have:
DELEGATE’S NAME & COURSE CHOICE, ALONG WITH REGISTRATION FEES

ON-LINE Registration can be done at:  https://sms.clc-ctc.ca/

Please enclose registration form and cheque made payable to:  
CANADIAN LABOUR CONGRESS 

1888 Angus Street    Regina, SK    S4T 1Z4

      For office use only:    IMIS ID __________________       Organization ID ____________

Date Received____/_____/_____   Amount Enclosed $ _______________   Cheque No _________  Other Payment Method ____________

https://sms.clc-ctc.ca/


Register Now 

NEW SCHOLARSHIP OPPORTUNITY
The “CLC Betty Pickering Scholarship”

**Please complete ONLY if applying for a scholarship.
The Canadian Labour Congress - Prairie Region is offering a scholarship for a delegate to attend Spring School.  Betty Pickering spent much of her 
life dedicated to helping others and passed away in October 2014.  Betty was a tireless advocate for workers’ struggles and passionate on issues of 
social justice, health reform and senior’s issues. She was a role model for so many utilizing her strengths, determination and generosity to stand for 
what she so strongly believed in.  We are honoured to offer this scholarship in her name. 

Preference will be given to a member of a local of less than 50 members; and/or to a member who identifies in one of 
the following equity seeking groups:  Aboriginal worker, worker of colour, young worker (29 and under), worker with a 
disability or LGBT*(lesbian, gay, bisexual, transgender, entire spectrum.)   The scholarship will cover the registration 
fees inclusive of school registration, accommodation and meals.  

To qualify please provide brief answers to the following four questions on a separate sheet and return with your completed registration form.

Name: ________________________________________________ Union/Local ______________________________________

1.  Are you a member of any of the following equity seeking groups:  (Underline appropriate choice)
  Aboriginal worker     Worker of Colour     Young Worker (29 and under)     Worker with a Disability     LGBT*

2.  What benefits do you hope to gain by attending the 2016 Spring School?

3.  How would participation at Spring School help you and/or your union/community in the future?

4.  Why do you need this scholarship?

This is my first spring school?  Number of  past Spring School(s) attended: ________________________________

Deadline for application for this scholarship is March 11, 2016

Self Identification Questionnaire
(Completion of this is Optional)

The SFL and CLC are committed to ensuring that our conference is accessible to all.  The information requested 
here will assist the education committee in assessing its success in reaching workers of colour, Aboriginal workers, 
persons with disabilities and LGBT* (lesbian, gay, bisexual, transgender, entire spectrum.)  Information will be kept 
confidential.

 I am an Aboriginal (First Nation, Metis, Inuit) person:

 I am, by virtue of my race or colour, a visible minority in Canada:

 I have a disability:

 I am LGBT* (lesbian, gay, bisexual, transgender, entire spectrum)
             cope-225


