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PENSION PLAN CONTINUES TO SEE
STRONG RETURNS
I wish to express my hope that
you all have had a wonderful
summer season. Much has transpired since my last report. The
Executive and I have been dealing with many important issues
pertaining to our membership.
I will provide a brief summary.

was a tremendous turnout for the
vote and the bargaining committee
is very proud of the work that was
done to attain this agreement. Although some members may be disappointed with some elements of
the agreement, the overwhelming
vote in favour to ratify this contract
by our members would certainly
The most important and time con- suggest that people are overall
suming issue in the past year has pleased with the new contract.
been the contract bargaining pro- The new contract came into effect
cess. Bargaining began in earnest on July 1st. Members would have
in the spring of 2013. The parties seen Retroactive pay on their Sepbroke in the late summer, and be- tember paycheques. As is usually
cause of the absence of the lead the case, there are a few details of
negotiator for the university, there the agreement where minor issues
was an agreement to hold talks in arise in the implementation, but
abeyance pending her return in these are being sorted out as we
the spring of 2014. The talks were move forward. After final proofreconvened in the spring of 2014. ing by the parties, the new colThis bargaining session proved to lective agreement will go to print.
be extremely challenging and our
pension plan was front and centre Another issue which has been
in the discussions. Although bar- front and centre in the past year,
gaining was difficult, our team was has been the TransformUs proextremely pleased to sign a tenta- cess. As I am sure all are aware,
tive agreement with the employer this process has now been shelved.
in late May, and ultimately on June Because of the events that tran5, 2014 had the tentative agree- spired this spring, there have been
ment ratified overwhelmingly by many changes in leadership at the
our membership. The agreement university, including a new interim
was ratified by 93% of those who President, Provost and AVP for Huvoted. It should be noted, that there man Resources. From the perspec-

tive of CUPE 1975, all these are
positive changes and have certainly provided a sense of optimism
that was not present prior to these
changes being made. I had the
pleasure of meeting with President
Barnhart earlier this summer for
a brief discussion regarding the
state of the university, and was impressed with the president’s willingness to engage with members
of the campus community and
seek input and perspective from
all effected groups. On September 9th, both the president and the
provost met with the campus community, and discussed both the
TransformUs process, the current
financial situation of the university,
as well as the next steps for moving
forward. The president and provost laid out an eight point priority
action plan for this year. Although
some members may be concerned
with the lack of specifics provided
in the meeting, it is clear that the
university is prepared to approach
the ongoing challenges in a different fashion than was witnessed
during the TransformUs process.
Continued page - 6 -
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MEMORANDUM

To:		

CUPE LOCAL 1975 MEMBERS

From:		

Brenda Britton, Returning Officer, CUPE Local 1975

Date:		

Oct. 1, 2014

Re:		

ELECTIONS FOR CUPE 1975

The following members on the Executive have their terms come up November 2014.
Elections for the following positions will be held in November 2014
President				

Wayne Foley currently in position 		

(Two year term)

2nd Vice-President			

Bob Jones currently in position		

(Two year term)

Secretary				

Leslie Fisher currently in position 		

(Two year term)

Sergeant- at- Arms 		

Jeff Van Der Voord currently in position

(One year term)

Trustee			

Donna Borsa currently in position		

(Three year term)

According to the bylaws, to be eligible for nomination for all Executive positions a member shall have attended
at least (50%) fifty percent of the membership meetings held in the previous twelve months or in the period
that he/she was a member, if less than a year, unless a valid reason, acceptable to the Local has been given.
If you are interested in running for any of the above positions please note the following: Nominations for the
above positions shall be made in writing and submitted to the Union Office thirty (30) days prior to the annual
meeting – (Oct. 27, 2014). Late submissions will not be accepted. Nominations must be accompanied by the
signature of the nominating member and a signature indicating acceptance of the nomination from the nominated member. Forms for nomination can be found on our website www.cupe1975.ca or may be obtained at
the Union office at Room 21 McLean Hall.
Seven days after the close of nominations, (November 3, 2014) if an election is necessary, a slate of candidates
will be sent to the membership. Members will receive a letter stating the voting times, dates and locations of
polling stations. Results will be announced at the Annual General Meeting on November 25, 2014 which will be
held in Room 255 Geology Bldg.
Elections for the various groups on campus will be held throughout the month of November. Please check the
CUPE 1975 website for more details on the locations and times of these elections. If you have any questions
regarding this process, please phone (966-7015) or email the Union Office (CUPE1975@sasktel.net).
Brenda Britton, Returning Officer
ew cope 342
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CUPE Local 1975
Executive
would like to meet you!
TUESDAY OCT. 15TH
8:30 am to 12:30 pm
Tim Horton’s Coffee location at the Arts Building
WEDNESDAY OCT. 16TH
8:30 am to 12:30 pm
Geology second floor - Skywalk location
(where Biology & Geology meet )
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CLAIRE Card

Building a Future Through Fairness
Fellow New Democrats:
We have a new opportunity in Saskatoon University to be part of Tom Mulcair’s Team in defeating the Harper Government.
I am deeply offended by what I see happening to the Canada I love. The Harper government has
rejected the values and principles that Canada has long stood for: the values and principles that
I cherish and that Jack Layton championed.
My Canada is a fair Canada. A Canada that strives to break down the barriers and obstacles that
create social, economic, legal and political inequality.
Evidence shows that in more egalitarian societies virtually every indicator of health and wellbeing improves including: literacy, education, life expectancy, and crime rates. Health is better
for everyone: both the poor and the wealthy benefit.
Unfortunately, Conservative policies are not about
public interest. To use Tommy Douglas’ analogy, they
believe that the way to feed the sparrows is to feed the
oats to the horses and let the birds trail behind.
We need policies that address the real needs of Canadians. This
includes adequately funding a good start and a good education
for all children, including those on reserves. It means recognizing the challenges faced by our new immigrants. It means equal
employment opportunities for all members of our society, and
recognizing that workers are entitled to a fair share of our nation’s wealth.

“The modern conservative is
engaged in one of man’s oldest exercises in moral philosophy: that is, the search
for a superior moral justification for selfishness”
John Kenneth Galbraith

Fairness can only be achieved if our social and economic policies are evidence based. I believe
that the best possible information needs to be gathered. Information is not suppressed. The result is that policies are based on evidence, not special interests.
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Message	
  to	
  CUPE	
  Local	
  1975	
  

	
  
Dear	
  Members	
  of	
  CUPE	
  Local	
  1975	
  
My	
  name	
  is	
  Claire	
  Card	
  and	
  I	
  am	
  a	
  professor	
  of	
  Veterinary	
  Medicine	
  at	
  the	
  Western	
  College	
  of	
  
Veterinary	
  Medicine	
  here	
  at	
  the	
  University	
  of	
  Saskatchewan.	
  	
  I	
  am	
  seeking	
  nomination	
  as	
  the	
  NDP	
  
candidate	
  in	
  the	
  newly	
  created	
  riding	
  of	
  Saskatoon-‐University	
  for	
  the	
  federal	
  election	
  scheduled	
  for	
  
October	
  2015.	
  	
  	
  
While	
  all	
  of	
  you	
  work	
  at	
  the	
  University,	
  many	
  of	
  you	
  may	
  also	
  live	
  within	
  the	
  riding	
  of	
  Saskatoon-‐
University	
  and	
  I	
  am	
  reaching	
  out	
  to	
  you	
  to	
  support	
  me	
  in	
  the	
  Nomination	
  Meeting	
  to	
  be	
  held	
  on	
  the	
  
evening	
  of	
  November	
  6,	
  2014	
  at	
  Evan	
  Hardy	
  Collegiate.	
  If	
  you	
  are	
  not	
  a	
  member	
  of	
  the	
  NDP,	
  or	
  have	
  not	
  
renewed	
  your	
  membership	
  for	
  2014,	
  I	
  encourage	
  you	
  to	
  join	
  or	
  to	
  renew	
  prior	
  to	
  October	
  6th,	
  as	
  that	
  is	
  
the	
  last	
  date	
  to	
  get	
  on	
  the	
  voters	
  list	
  for	
  the	
  Nomination	
  Meeting.	
  Let	
  me	
  know	
  if	
  I	
  can	
  help	
  you	
  sign	
  up	
  
or	
  renew	
  your	
  NDP	
  membership.	
  
If	
  you	
  are	
  unsure	
  if	
  you	
  are	
  in	
  the	
  riding,	
  the	
  boundaries	
  for	
  all	
  Saskatoon	
  ridings	
  are	
  shown	
  on	
  the	
  map	
  
provided	
  and	
  you	
  can	
  zoom	
  in	
  to	
  see	
  those	
  for	
  Saskatoon-‐University	
  in	
  greater	
  detail.	
  	
  	
  
You	
  may	
  ask	
  what	
  concern	
  you	
  should	
  have	
  in	
  selecting	
  an	
  NDP	
  candidate	
  for	
  the	
  federal	
  election.	
  	
  
Federal	
  policies,	
  legislation	
  and	
  funding	
  have	
  a	
  significant	
  impact	
  on	
  you	
  and	
  your	
  families,	
  from	
  
taxation,	
  post-‐secondary	
  education	
  through	
  Medicare	
  funding.	
  The	
  NDP	
  has	
  always	
  been	
  on	
  the	
  side	
  of	
  
those	
  who	
  seek	
  a	
  sustainable	
  and	
  fair	
  society,	
  funding.	
  The	
  NDP	
  has	
  consistently	
  stood	
  for	
  adequate	
  
post-‐secondary	
  education	
  funding.	
  
My	
  background	
  as	
  a	
  leader	
  is	
  set	
  out	
  in	
  my	
  introductory	
  brochure	
  and	
  letter	
  to	
  the	
  membership	
  and	
  on	
  
my	
  website	
  at	
  www.clairecard.ca	
  a	
  labour-‐friendly	
  candidate,	
  as	
  some	
  of	
  you	
  may	
  remember	
  by	
  my	
  
support	
  for	
  CUPE	
  1975	
  during	
  the	
  2008	
  strike.	
  	
  I	
  have	
  since	
  continued	
  to	
  work	
  with	
  your	
  President,	
  
Wayne	
  Foley,	
  and	
  the	
  rest	
  of	
  your	
  Local	
  Executive	
  to	
  consult	
  on	
  responses	
  to	
  ill-‐informed	
  initiatives	
  and	
  
policies	
  of	
  the	
  University	
  administration	
  including	
  most	
  recently,	
  the	
  late	
  ill-‐conceived	
  TransformUS.	
  
I	
  hope	
  that	
  those	
  of	
  you	
  in	
  the	
  riding	
  of	
  Saskatoon-‐University	
  will	
  support	
  me	
  for	
  the	
  nomination	
  as	
  the	
  
NDP	
  candidate.	
  	
  Please	
  feel	
  free	
  to	
  contact	
  me	
  –	
  my	
  contact	
  information	
  is	
  shown	
  in	
  my	
  materials	
  and	
  
on	
  my	
  website.	
  	
  Thank	
  you	
  
Yours,	
  

	
  
Claire	
  Card	
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We will miss you!
Doug Horel (January 14, 1925 – May 28, 2014)
Doug Horel, age 89, passed away on May 28, 2014, at St. Paul’s Hospital. He
is survived by his wife June and his four children. Doug was born in Delisle,
the second youngest of 11 children. He went to school in Saskatoon. He
joined the Navy in World War II at the age of 15. He served in Britain and
joined the commandos, who landed on Normandy beach on D-day with only
seven people left standing. He was a Scout leader and an avid outdoorsman. He enjoyed telling stories, spending time with his family and friends,
and playing pool with “the boys”. Doug made a point of spending as much time with his grandkids as possible,
and was so proud to watch each of them grow up into successful adults. His involvement with the University
of Saskatchewan is probably the longest of any individual. From an early age you would find Doug on campus
playing with faculty children and exploring many buildings. He spent over 40 years working at the U of S. During that time he was a founding member of the first group of employees getting certification to form a Union.
They had to have meetings in their homes for fear of repercussion. The Heating Plant was the first of the groups
certified. Eventually there were seven groups of employees certified and later they combined their certifications into one Union, Local 54 of the Canadian Labour Congress; Doug was involved in all activities of the Union
from executive member, negotiations, pensions, etc. He was also a founding member of the Non-Academic
Retirees Association as well as a sitting member on the Benefits Committee representing our group. The Board
of Governors recognized his involvement with the U of S with a memorial contribution to St. Paul’s Hospital.
President’s Message continued from page - 1 There has been acknowledgment,
that TransformUs moved too fast
and focused on finances while
ignoring at times, the concerns
being expressed throughout the
campus community on a wide
variety of aspects of the process.
I look forward to seeing more
specific details on the priorities the university is moving
forward with as do all members of the campus community.

lars in net assets after liabilities.
The plan’s position has strengthened considerably since the financial crisis of 2008-2009, and CUPE
1975 is determined to maintain a
Defined Benefit Pension Plan for
all of our members going forward.

Enclosed in the Skopein is a memo
to members informing them of
the upcoming elections for our
executive and extended executive
positions. I encourage members
to be engaged in the process. It
Next I would like to touch briefly is important that our members
on the state of our pension plan. be actively involved in choosing
As members are aware, the terms who they wish to represent their
of the plan remain status quo. I am interests on the executive and in
pleased to say, that our plan is con- the table officer positions. The
tinuing to see strong returns on primary role of our executive and
investments, and is closing in on table officers is to be an advocate
almost three hundred million dol- for our members in the workplace,

and to ensure that the terms and
conditions of our Collective Agreement are adhered to. This is challenging, but also rewarding work
and I strongly encourage members
to consider stepping forward to
run for positions, and represent
the interests of their co-workers.
In conclusion, I hope that all
our members enjoy the remainder of the fall season, and I look
forward as always to speaking to many of our members in
the weeks and months ahead.
In solidarity,
Wayne Foley
President CUPE 1975
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UNION ADVANTAGE
in Saskatchewan
UNIONS ARE ALL ABOUT
IMPROVING THE EVERYDAY
LIVES OF WORKERS, AND
STRONG UNIONS BENEFIT
EVERYONE.
In addition to more fairness, more say in your workplace, and
professionalrepresentation, unions have a big impact on your
pay, access to health benefits and pensions, and boost
Saskatchewan’s economy by making sure there remains a
strong middle class.

BETTER PAY
Union members earn on average

$5.32

NON-UNIONWORKERS
BENEFIT FROM UNIONS
When decent union contracts are present
in a community, non
-union workers are
morelikely to see their jobs improveas
comparable employers need to provide
similar or better wages and benefits
.

UNIONS MAKE A
STRONGER ECONOMY
A decent wage enhances your life and enables you to afford to
live well. Decent wages also benefit everyone. Higher wages
in the pockets of workers means the union advantage
contributes to a healthy middle class and a stronger economy.
The union advantage provides

more per hour.

$27.4 million

The difference for women is even greater.
Womenwho are union members
earnon
average $15,000 more per year-time
full
than women who are not
union members.

BETTER
BENEFITS & PENSIONS

2x
3x

Union members are
almost twice as likely to be
coveredby a medical and
dental plan
.

each and every week
to the provincial economy
.

Did you know that household spending drives
54% of
Canada’s Gross Domestic Product (GDP)?
It is pretty clear to see that when we have decent living wages,
we also have better purchasing power to put back into our
communities and drive the economy, which in turn benefits
everyone– consumers and
businesses. NM cope 342
NOV 2013
Source: CLC Union Advantage
, 2013.

Union members are nearly
three times as likely to be
covered by a workplace pension
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NORM QUAN BURSARY RECIPIENTS

Four (4) $1,000.00 Bursaries for
Norm Quan were presented at
our September 23, 2014 General
M e m b e rs h i p M e et i n g . T h e
recipients for 2014 are as follows:

as the Associate News Editor
for the University’s newspaper,
“The Sheaf”. After earning his
degree he plans to attend graduate
school and then obtain a PhD in
and become a professor.
Andrew Rapin: Andrew is economics
Rainer’s mother Connie works as
entering his third year of University,
a clerical assistant in the College
in the College of Education. He plans
of Education. Rainer’s essay was
on being an Industrial Arts teacher
written on “Pension Plans”.
with a minor in Physics. He looks
forward to teaching and educating. Matthew Thomson:
Noreen Rapin is our member Matthew is a student in Bilingual
and Andrew’s mother and works Biological Sciences at the University
in the Veterinary Microbiology of Alberta, with a minor in Chemistry.
Department. Andrew’s essay His degree is bilingual because the
was written on the “Impact on language of instruction in half of
aging workforce on youth and his classes is French while the other
employment”.
half is taught in English. Biological
as the name suggests, are
Rainer Kocsis: Rainer is Sciences,
general life sciences ranging from
currently completing a Bachelor
genetics and ecology, to botany
of Arts degree at the University
and microbiology. Matthew is
of Saskatchewan with a major
currently very invested in research
in economics. He is employed

in the field of oncology, specifically
looking at breast cancer. A position
in research is likely. Matthew’s
mother Cindy Thomson, works in
the Div. of Biomedical Sciences/
College of Medicine. Matthew’s
essay was written on “Bill 85 and
its effects on the workplace”.

Eric Wong:

Eric is currently
an Arts and Sciences student at the
University of Saskatchewan and is
in his third year of a Physiology and
Pharmacology -Bachelor of Science
degree. His mother, Eva Wong, is
a Library Assistant in the Murray
Bldg. Eric’s essay was written
on the “Pros and Cons of Public
Private Partnership”.
Information on the 2015 Bursaries
will appear in our March, 2015
Skopein and on our website at
www.cupe1975.ca.

L to R: Rainer Kocsis & mother Connie, Eric Wong and mother Eva, Andrew Rapin and
mother Noreen, and Cindy Thompson representing her son Matthew. Far back right hand
corner Blair Chomyshen, Chair of the Bursary Committee
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CUPE 1975 Long Service Awards and Retiree Social
May 30, 2014
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CUPE LONG SERVICE AWARDS
AND RETIREES SOCIAL
CUPE 1975 once again celebrated
its Long Service members and
Retirees at a Spring Social held
on May 30, 2014. I had the
privilege of emceeing the event
with over 170 of our members
and their guests in attendance.
The evening began with Scott
McKnight, Michael Swan and
Joan Savage providing beautiful
background music during cocktail
hour which was immediately
followed by a fabulous buffet
meal and decadent desserts
all prepared and catered by
Culinary Services at Marquis Hall.

Entertainment was provided by a
gentleman with outstanding talent
who has been crowned as Canada’s
top corporate comedy entertainer,
Doug Arden. He is a magician,
ventriloquist and comedian and
provided a truly entertaining
evening with lots of laughs.

Next we moved on to celebrate
our retirees. With the help of
Craig Hannah, 1st Vice-President
and Bob Jones, 2nd Vice-President
of our local, the retirees were
called to the front of the room to
receive their certificate and we
had the opportunity to hear what
their department and co-workers
Long Service certificates were had to say about their retiring
presented to our members who member, the contributions they
had 40, 35, 30 and 25 years of have made to the workplace and
service with the University. Peter some interesting stories. We had
Bezterda (a retired member 14 retirees attended the banquet
of our local) was on hand to and each of them received a
take photos of our members framed print entitled “Fall in
receiving their certificates with Flight” by Richard Widdifield.
our President, Wayne Foley.

A huge thank you to Evelyn, our
Administrative Assistant, who
somehow manages to put the
whole evening together complete
with all the details that makes
for a fabulous, memorable and
successful event. A thank you
also to Brenda Britton and Deanna
Turetski for lending a helping hand.
We wish our retirees a happy
and healthy retirement and best
wishes for wherever life takes
them.
We are proud to have
called them our CUPE brothers and
sisters and they will be missed!
The social next year will take place
on June 6, 2015. More information
will be provided in the March, 2015
Skopein.
Submitted by Leslie Fisher
Recording Secretary,
CUPE Local 1975
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CUPE 1975 General Membership Meeting Dates:

October 28, 2014		
November 25, 2014
December 16, 2014
January 27, 2015		
February 24, 2015		
March 24, 2015		
April 28, 2015		
May 26, 2015		
June 23, 2015 		
July 28, 2015		

Room 255 Geology Building
Room 255 Geology Building
Room 255 Geology Building
Room 261 Geology Building (note room change)
Room 261 Geology Building
Room 261 Geology Building
Room 255 Geology Building (note room change)
Room 255 Geology Building
Room 255 Geology Building
Room 255 Geology Building

Visit CUPE website at: www.cupe1975.ca

		
Return:
Rm 21 McLean Hall
106 Wiggins Road
Saskatoon, Sask. S7N 5E6

