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tory of our plan and the current position it is in shows
that it is both stable and sustainable, with no need for
Since my last report to the membership, our new con- any significant changes to the structure of the plan.
tract was ratified in June of 2014, and implemented As your president, I will commit that our leadership
July 1, 2014.The new collective agreement was sent will continue to defend our pension plan and will vigout in hard copy to al l members in February. This par- orously resist any changes to it for all of our memticular agreement took some time to negotiate, and bers. We are not alone in this struggle, and we have
we are less than a year from expiration of this current the full backing of our national president and union.
contract. In the fall, we will once again begin to prepare
for another upcoming round of negotiations. Members From the time of the writing of this report, we are a
will be notified to bring forward proposals they wish to few short days from the provincial budget being pronounced. Because of the current
see taken forward to negotiations
by our bargaining committee. The “It is our view that any economic downturn, it is anticipated
bargaining committee will review suggestion that our pension that budgets for public sector instieach and every proposal brought plan is unsustainable is pure tutions such as the U of S, will most
likely be impacted. It is unclear at this
forward by our members, and make
hogwash”
time, to what extent that may be the
decisions on what will be taken to
case,
and
it
is
our
hope
that this impact will be minimal.
the bargaining table. The union will make an official call
for proposals in the fall, however members are encouraged to submit theirs to our union office at any time I would also like to touch base on the recent Supreme
and they will be included with all submitted proposals. Court ruling which recognizes the constitutional right
We are anticipating that our pension plan may once of public sector workers to go on strike, and deteragain be a significant issue at the bargaining table. mined that the Saskatchewan Government Essential
Services Act was unconstitutional. This is a historic deThe pension plan continues to see strong returns cision for organized labour and restores some balance
on investment, and our plans financial position has and fairness once again in collective bargaining. The
been improving dramatically over the last number current government, in particular Premier Wall, need
of months and years. The last two financial state- look no farther than in the mirror at himself to find
ments we received bear this out. At the end of Nov- the reasons for this decision. In their haste to satisfy
ember 2014, the net assets after liabilities in our their political base, the Saskatchewan Party, crafted
plan were $302,939,393.97. At the end of January legislation that was neither balanced nor fair, and in
2015, the net assets after liabilities in the plan were many instances rendered the notion of fair collective
315,826,652.43 or, over a 12 million dollar increase bargaining meaningless. The decision provides for a
in assets in a two month period. To provide further year in which the legislation can be crafted. It is the
context to these numbers, at the height of the 2008 hope of organized labour that the government will
financial crisis, assets in the plan were approximately engage in meaningful consultation before moving
195 million dollars. Although our plan is not yet fully forward with any new essential services legislation.
funded, we continue to make significant strides toward that goal. It has been suggested time and again,
that this plan is not sustainable over the long haul. It
Continued on Page - 14 is our view that any suggestion that our pension plan
is unsustainable is pure hogwash. Both the long his-
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Retirees

CUPE LOCAL 1975 CANDLE LIGHT BANQUET HONOURING
RETIREES & LONG SERVICE MEMBERS
(Friday June 5, 2015)
We will gather to commemorate the journey of these dedicated, hardworking individuals who made and are
making major contributions to the University. Retirees, 15, 20, 25, 30, 35 and 45 year members will receive a pin
and certificate honouring their years of service. This event is open to all. Tickets may be purchased by phoning
Evelyn at the Union Office at 966-7015. Long service members who have more than 25 years of service and
Retirees receive two complimentary tickets.
Cocktails: 		
5:15 pm
Supper:
		
6:15 pm
Program: 		
7:15 pm
Ticket price :
$30
Deadline to purchase tickets: May 20, 2015
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Long Service Awards
45 Years

Swann, Yvonne

35 Years

Biggs, Barbara
Barak, Louise
Davis, Cheryl
Duke, Rhonda
Fitzharris, Janice
Georget, Karen
Horbay, Gail
Myers, Colleen
Piot, Suzan

30 Years

Adrian, Howard
Bird, Lauren
Campbell, Karen
Chomyshen, Deborah
Epp, Randal
Hayes, Patrick
Hoppe, Michael
Jantz, Betty
Kraft, Linda
Luedtke, Gloria
Mayes, Sandra
Petros, Tinsiew
Remenda, Darlene
Riekman, Sharon
Schellenberg, Helen
Sorensen, Donald
Steinsvill, Jeanette
Thoms, Kenneth
Van Buskirk, Shelly

25 Years

Balon, Perry
Boese, DawnElise
Chomyshen, Blair
Constantinoff, Kyle
Cooke, Gerald
Dice, Jeanine
Fulcher, Joanne
Furman, Mikhail
Graham, John
Greenough, Sharon
Halvorson, Michelle
Hearn, Margaret
Heitmar, Mark
Khenkhamiane,Saithong
Kloeble, Derek
Kozak, Lori
Laursen, Roger
Leuschen, Candace
Neufeld, Alice
Osman, Sitti
Ramstead, Leane
Rawlings, Kelly
Unrau, Randy
Vickers, Janet
Wiens, Bradley
Wist, Kevin
Worme, Heather
Yuzdepski, Vernon

20 Years
Bahr, Terri
Bokshowan, Deborah
Gaston, Mela
LaBar, Neil
Morrison, Tammy
Munday, V.
Neufield, Clayton
Painchaud-Rattai, Elise
Turner, Wayne
Wilkinson, Pierre
Zeresenai, Azede

15 Years

Barre, Raymond
Besiata, Milagros
Brososky, Diane
Cherepacha, Virginia
Duxbury, Linda
Dworaczek, Mietek
Ethier, Sharri
Forst, Monique
Gingera, Gloria
Hartnett, Carol
Hnatiuk, Carolyn
Holowaty, Tyler
Jarvin, Michelle
Johnson, Susanne
Kapiszka, Miroslaw
Klasen, Lisa
Klein, Christie
Kohlruss, Timothy
Larson, Robert

15 Years Con’t

Link-Beaulieu,Kathryn
MacDonald, Sonja
Maher, Rod
Myshchyshyn, Maria
Olain, Sheri
Osman, Kaltum
Peters, Kevin
Pollard, Cindy
Rapin, Noreen
Rodriguez, Raul
Ross, Agnes
Smandych, Donna
Tait, Helen
Tempel-Briske, Kristie
Tenning, Julie
Thompson, Tracy
Thurlbeck, Patrick
Tseona, Ganna
Umpherville, Peggy
Unger, Thomas
Wilson, Robert
Wruck, Cindy Margaret
Wyshynski, Dale
Yurkowski, Dean

When an employee does his/her job, one might think that it’s just to be expected, that thanks
are not in order. But thank yous are in order. Just remember the last time your manager
appreciated what you did and told you so. It just feels so good to be appreciated. The CUPE
banquet is all about saying thank you for the many years of dedicated service to the University
of Saskatchewan as a CUPE Local 1975 member.
So to all CUPE members on campus and those listed above we say, “Gracias”, “Merci”,
“Grazzii”, “Arigato”, “dhanyavad”, “Danke”, “Dank dir”,”Dank u”,“Sas efharisto”, “Mahalo”,
“Kamsahamnida”, “Khawp khun”, “Cám on”, “Spasibi”.
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CUPE LOCAL 1975
Union Golf Tournament
Holiday Park Golf Course Saturday May 30, 2015
Registration 9:30 a.m.
Tee Off: 10:01
20 Teams

• $55 per golfer includes:
• Green Fees
• Supper
• Power Cart Extra

• All golfers entered for draws
• This is a fun tournament-all levels of golfers welcomed
For those who wish to come only for Dinner - Tickets $20.00

FUN Prizes
To register: 966-7015 (call Evelyn)
cupe1975@sasktel.net
,
All money to be in by April 24th in order to be registered

.

CUPE 1975
Works For
Me! .
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Donna Nagus - September 16, 1954 - February 11, 2015
On Feb. 11th Donna Nagus, a dear friend and an integral
part of our union, passed away. Prior to retirement,
Donna served seventeen years as Recording Secretary
for CUPE Local 1975. She also served on many union
committees and was the Editor of the Skopein.
During her 20 year career on campus, Donna worked in
the law library as a Library Assistant. In the many years
she worked at the Law Library she developed sound
legal research skills and knew the collection well. She
was a friend to lost ﬁrst year students, and a familiar
face to upper year students.
Donna also served as MC for the CUPE Local 1975 Long
Service and Retirement banquets. Over the years a lot of fun was had preparing for the
banquets and Donna always made the event special; whether it would be telling some
good clean jokes or using her beautiful voice to sing the praises of the retirees. I will
always cherish these times with Donna and the memorable moments we shared.
She was a leader in the strike of 2007. She was always raising the member’s spirits and
she would spend countless hours in the cold motivating the people on the lines.
When Donna retired we missed her presence and
her warm smile. She would cackle when she
laughed and you could not help but be lifted by
her presence. We were lucky in that Donna
made a point to come to the Union functions
even after she retired and we were able to spend
quality time with her and husband Harvey.
Donna was someone we will never forget and she
believed time on earth was a place that you just
passed through and there was more waiting on
the other side.
Respectfully submitted by Evelyn Wojcichowsky,
CUPE Administrative Assistant
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The Norm Quan Bursary and Glen Makahonuk Scholarship

The Norm Quan Memorial Bursary The Glen Makahonuk Scholarship
consists of four bursaries of $1,000 each, awarded
annually to applicants who submit an essay written
on selected topics. The essays are judged by the
Education Committee of the Saskatoon District Labour
Council. The bursaries are named in memory of Norm
Quan who was employed in Audio Visual Services and
served as a member of the Executive and Bargaining
Committees. He was also active on the Education
and Occupational Health and Safety Committees
Who can apply? Any student whose parents or
guardian is a member of the University Employees’
Union CUPE 1975 ( U. of S.) in good standing for at
least 2 years.
OR
Be a Local 1975 member in good standing for at least
2 years and plan to attend a post-secondary Canadian
institution full time.

is made possible by a trust fund established by
President George Ivany and the University of
Saskatchewan in memory of Glen Makahonuk
(1951-1997) to recognize his nearly 20 years of
leadership to members of CUPE 1975. Glen was a
long-time Union activist who served the CUPE 1975
membership as President (11 years), and as the chair
or a member of numerous other local committees. He
worked tirelessly and in solidarity in the provincial,
federal, and international arenas to make changes
that would ensure rights to workers everywhere.
Glen’s intelligence, perseverance, and incredible
commitment to education, history, and unionism
earned him the respect of his union colleagues
as well as those he faced across the table.

The purpose of the Bursary is to provide awards
for training and professional development to
Award one of four $1000 bursaries are available CUPE 1975 members in good standing who have
demonstrated community volunteerism and/or
Requirements The essay must be at least 1500 union activism, with preference to applicants with
words in length and be on a selected topic union activism. The Scholarship will be awarded on
relating to unions and the Labour Movement the basis of demonstrated commitment to unionrelated activity and to an interest in studying it.

Please check the CUPE 1975 Website (www.cupe1975.ca)
for application forms, Topics and guidelines
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CUPE 1975
HOLIDAY MEET AND GREET
Thanks to the 178 members who came in December and celebrated the
start of the holiday season.   The Executive met in the Roy Romanow Conference Room in Place Riel where members were served dainties prepared
by the Louis’ staff and Culinary Services. Twelve draws were made for
prizes.
Brenda Britton, Geography and Planning department was the grand prize winner of the $300.00 gift basket.
11 draws were held for $25.00 Safeway gift cards.
The winners were as follows:
Barb Burton, Clerical College of Agric & Bioresources - Dean’s Office
Brian Deschamps, Painter Architectural FMD
Leona Baerg, Clerical Bookstore
Emir Mulic, Caretaker Health Sciences Bldg.
Marty Schaan, Technician Building Services FMD
Jason Blum, Caretaker Building Services FMD
Cheryl Davis, Clerk Bookstore Agriculture building
Patrick Thurlbeck, Technician Education Media and Access
Cam Wutzke, Electrical Supervisor, FMD
Gerlinda Torrehza, Culinary Services Arts Cafeteria
Yonas Kassa, Caretaker Building Services

Look on Page 8 & 9 for Photos of the Event
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MAJOR WIN FOR UNIONS
The Supreme Court has affirmed that there is
constitutional protection for the right to strike.
A controversial essential services law in the Canadian province of
Saskatchewan which prevents public sector employees from striking is
unconstitutional, the Supreme Court of Canada ruled on Friday (January
30).
By a 5-2 margin, the court granted an appeal of the province’s essential services law that restricts who can
strike. The province now has one year to enact new legislation.
“This decision today is not just a win for working people, it is also a victory for the values of fairness we all share,”
said Larry Hubich, President of the Saskatchewan Federation of Labour, which went to the Supreme Court over
the provincial legislation.
Saskatchewan Labour Minister Don Morgan said the government has “accepted and recognized the decision of
the court that the right to strike is now constitutionally protected as an indispensable component of collective
bargaining.” He said the government would examine the decision, review the law, then begin consultations.
In a statement released after the court decision, Hassan Yussuff, President of the Canadian Labour Congress
said “Today’s decision levels the playing field for workers by placing checks on the power of governments, as
employers, to legislate unfair essential services arrangements that tip the scales in management’s favour.” (Taken
from Radio Canada Inernational)
In a case involving the Saskatchewan Federation of Labour and the Saskatchewan government, the Supreme
Court has recognized that the right to strike is an essential part of a meaningful collective bargaining process.
The Court ruled that “[a]long with their right to associate, speak through a bargaining representative of their
choice, and bargain collectively with their employer through that representative, the right of employees to strike
is vital to protecting the meaningful process of collective bargaining within s. 2(d)” of the Charter.
It also pointed out that “…it is the possibility of a strike which enables workers to negotiate their employment
terms on a more equal footing.”
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SUMMER SNACK PROGRAM
The Summer Food Service Program ensures that low-income children continue to
receive nutritious meals when school is not in session. As part of the program, labour
council staff and volunteers provide, on a daily basis, nut-butter sandwiches (made
from chickpeas), fresh vegetables as well as fruit, juice and milk. Over the course of an
average summer the labour council says it provides up to 6,700 meals.
Every year CUPE 1975 members donate money to support the Summer Snack Program.
In 2002 a standing motion was voted on to donate $2,500.00 each year, however, prior
to the existing motion the amount was sent yearly. To date the members of CUPE Local
1975 have donated $62,500.00 to this worthwhile cause.
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Hennessy’s Index: March 2015
About Women
Hennessy’s Index is a monthly listing of numbers, written by the CCPA’s Trish Hennessy, about Canada and its
place in the world.

Half

Number of women in Canada who have experienced at least one incident of physical or sexual violence since the
age of 16.

67

Percentage of all Canadians who say they personally know at least one woman who has been sexually or physically
assaulted.

Six

On average, every six days a woman in Canada is killed by her intimate partner.

3,330

On any given day in Canada, more than 3,300 women (along with their 3,000 children) are forced to sleep in an
emergency shelter to escape domestic violence. Every night, about 200 women are turned away because the
shelters are full.

70

Percentage of Canadian women who reported having experienced spousal violence are working women.

71

Percentage of Canadian women who reported having experienced spousal violence and who also have a university
or college degree.

33.5

Percentage of all Canadians who reported having experienced spousal violence & who have household incomes
of $100,000 or more.
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68%

		

That’s what many Canadian women who told an Ipsos poll that they were forced into a sexual encounter without
their consent before they turned 18. Nearly half (47%) of victims would describe the perpetrator as someone
they knew, while 30% say it was a family member.

10

That’s how many times young Canadian women aged 15-19 are more likely than young men to experience dating
violence.

71%

That’s the percentage of Canadian girls who are victim to known/reported cases of cyber-bullying or luring.

2x

Girls and young women are nearly twice as likely as boys and young men to suffer mental health issues such as
depression.

40%

That’s how many girls in Canada who are in Grade 6 who report having self-confidence. Think that’s a low number?
By Grade 10, it plummets to 18 per cent.
Author(s):
Trish Hennessy
March 1, 2015
Women’s equality
Projects:
Making Women Count
See more at:

https://www.policyalternatives.ca/publications/facts-infographics/hennessys-index-march-2015#sthash.Xeif5WJW.dpuf
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President’s Report Continued from Page - 1 It is with pleasure that I am able to inform our membership, that on November 6th 2014 Claire Card professor of Veterinary Medicine was nominated as the NDP
candidate in the newly formed federal riding of Saskatoon-University. Many of our members will remember
Claire’s unwavering support of CUPE 1975 members
during our strike in 2007. It is with great pride, that
CUPE 1975 endorses Claire in her bid for election to
parliament, and we know she will be an outstanding
member of parliament who will ensure the concerns
of ordinary working Canadians are heard. It is my hope,
that CUPE 1975 members living in her riding will overwhelmingly support Claire in the upcoming federal
election.
In conclusion, I wish to briefly touch on our executive
elections this past November. On a personal note, I

THE SKOPEIN
am humbled and honoured to once
again serve as your president for another term. I will continue to work
very hard to represent the interests
of our members as well as continue
to work towards building a positive,
constructive and collaborative relationship with our employer. Our
table officers remain the same, with the exception of
Recording Secretary, which is now filled by Sister Kristin Trondson. There are some new as well as familiar
faces on the executive, and I look forward to working
with them all in the months ahead. It is my hope that
all our members have a wonderful spring and summer
going forward.
In solidarity, Wayne Foley, CUPE 1975 President

PENSION PUB & LEARN NIGHT
FOR YOUNG WORKERS (Age 35 & Under)
On February 23rd CUPE Saskatchewan’s Young Worker Committee hosted a Pension Pub & Learn night at Amigo’s. Young
workers from all sectors, public and private gathered for a
candid talk about pensions with Mark Janson from the CUPE
National research department.
Young workers are facing employment challenges in today’s
economy. Most are employed in low wage, precarious or parttime work with little or no benefits. With increasing tuition
fees and the high cost of living, post-secondary education is
out of reach for many or it has left them saddled with debt.
76% of private sector employees don’t have a pension of any
kind. Private sector pension plans have been declining over
the past decades, those that remain are mainly defined contribution where the investment risk is passed onto the worker and amount of benefit depends on the market.

On the other hand 86% of public sector employees are in a
pension plan and most are the defined benefit plans where
retirees receive a set monthly income, Mark explained. Public sector pension plans aren’t rich or “gold plated” as some
would have you believe. On average, a 30yr employee would
receive a modest $18,000 pension. The fact is workers in
the private sector have been abandoned, leaving workers to
make retirement decisions on their own.
It was staggering to learn that only 1/10 young worker has a
workplace pension plan. Young people today will rely on our
public pension system like the Canada Pension Plan (CPP),
more than any previous generation. Mark talked about
CUPE’s campaign to expand the CPP. Every worker belongs
to the CPP. The plans are secure, fully-portable and provide
predictable benefits for life. Young workers should take an
interest in their pension, after all they have the longest to
work and most to lose without one.

Submitted by Kristin Trondson
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The Day of Mourning offers us an opportunity to stand together with the world’s workers to remember those who
have died on the job, and to reflect on what needs to be done to prevent more deaths and injuries. On April 28th

•

We remember all workers stricken with workplace illness, suffering injuries or killed on the job

•

We remember children left without a parent and families facing hardship and deprivation.

•

We remember young workers who are injured and killed at a much higher rate than mature workers.

•

We remember women workers whose hazards are often unrecognized or ignored by health studies.

•

We remember the working wounded who are forced to work because they are denied fair compensation.

•

We remember families and friends who have to nurse or care for ill or injured workers.

The Day of Mourning was born of the values of the union movement. It was created by working people in their
constant fight for decent, safe working conditions. Remembering that union struggles help us obtain laws and
protections to make workplaces safe:
•

We vow that “an injury to one is an injury to all,”

•

We demand the enforcement of health and safety laws.

•

We denounce those who place profits before workers’ health.

On April 28th, we reaffirm our solidarity and commitment to workplace health and safety and clearly state to all that
we mourn the dead and fight for the living.
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Return to:
CUPE 1975
Room 21 McLean Hall
106 Wiggins Road
Sasktoon, Sask. S7N 5E6

THE SKOPEIN

CUPE 1975 WEBSITE (www.cupe1975.ca)

General Membership Meetings

All meetings commence at 12:00 pm and finish before 1:00 pm
April 28, 2015 Room 255 Geology
May 26, 2015 Room 255 Geology
June 23, 2015 Room 106 Arts
July 28, 2015 Room 255 Geology
August 25, 2015 Room 255 Geology
Check CUPE’s website for listed agenda items

SURVEY

(Return to the Union Office Rm 21 McLean Hall)

HOW DO YOU PREFER RECEIVING YOUR SKOPEIN?
Hard Copy ___ Website___ (with an email advising that it is online)
Rate Skopein: Excellent Information _____
Good Information _____
Average Information ____
Are you a young worker ____

		

