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The moment that you remember you’re
not at work tomorrow!

Tom Mulcair & Leslie Fisher

Are you getting EDOs?
ARTICLE 23.1.1
Alternate Hours of Work
(See page 55-CUPE 1975 C/A)

,

In order to provide meaningful
time off, full-time permanent
and term employees in Groups
A, B, C, and D will have the
right to work altered schedules
provided levels of service and
productivity can be maintained
without additional cost. As
a result of discussion between
the Dean, Administrative Head
or designate and the employees, alternate work schedules
may be developed. Employees who disagree with their
work schedule may appeal in
writing to the next appropriate
level of authority. All altered
schedule arrangements will be
subject to the general provisions listed below:
It is understood that an ap-

propriately longer working day
may provide one (1) day off
for every fourteen (14) days
worked. However, this may not
be suitable in every work area,
in which case alternative work
schedules may be developed.

Rally to support Quebec City
Blue Collar Workers (without
a contract for 3 years)

An EDO (Earned Day Off) is
a day you earned. This is not
a day that is just given to you
by your department or the University. You work an extra half
hour a day in order to obtain an
EDO.
If you or anyone you know is
not getting an EDO and they fall
in the category of full-time permanent and term employees
phone the Union Office and we
will look into the matter.

President Wayne Foley, 1st V.P.
Craig Hannah, 2nd V.P. Bob
Jones, Treasurer Jeff Theis
and Secretary Leslie Fisher
represented CUPE 1975 at CUPE
EDOs were negotiated and are National Convention in Quebec
a part of our Collective Agree- City.
(Continued page 2 )
ment. They are earned and you
are entitled to receive them.
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CUPE National Convention October, 2013
When we’re united
we can’t lose!

Wayne Foley, President and the
Table Officers attended the CUPE
National Convention in Quebec
City at the end of October, 2013.
“Now is a time to celebrate our
achievements in making life better
for our members and all Canadians,
and we must be united to protect
them for future generations.” That
was the message from National
President, Paul Moist, to CUPE’s
50th
anniversary
convention.
“We believe the services we provide make Canada a great place to
live, and we
vow to defend those
services,”
said Moist in
his convention report.
“Throughout
our history,
CUPE has
always supported
the
struggles of
other workers. What we seek for
ourselves, we seek for all workers.”
Attacks on pensions and collective
bargaining rights, the Harper government’s attempts to silence voices
of dissent, the right-wing driven
austerity agenda – Moist didn’t hide
the threats facing CUPE, and what
needs to be done to fight back.
“If we build our solidarity and our
unity, within our union and with
communities across our nation –
we can’t lose,” said Moist. “I believe
profoundly in each of you as lead-

ers and in our staff and I believe
together we can build CUPE into
a huge force for good in Canada.”
Concluding his address, Moist
was joined on stage by CUPE
members from all sectors. He
then officially opened the 26th
biennial
national
convention
to a rousing standing ovation.

We have everything we
need to fight back!
CUPE has the resources to
counter attacks on workers, particularly those in the public service. “We can fight back because
we have the human and financial
resources to protect our members and all working Canadians,”
CUPE National Secretary-Treasurer Charles Fleury told delegates.
“We must continue to oppose the
austerity agendas of too many
governments, as they affect our
members, in their working conditions and in the services they provide to the communities,” he added.
Fortunately, the union’s finances
are solid. CUPE also has a new
permanent Fightback Fund and
a healthy National Strike Fund.
But in waging this battle, CUPE
has its most valuable asset: its
members across the country.
“A strong team must include all our
members. That’s why we need to
stay in touch with our membership.
With the Fairness project, launched
in conjunction with the CLC, we
will have an even stronger fighting
team to meet the challenges ahead.
Together, we have the power to
make change,” concluded Fleury.

No one left behind!
Thomas Mulcair, Leader of the official Opposition, delivered a message of hope to delegates at this
pivotal time for the labour movement.
“The Conservative government in
Ottawa is not only attacking the
benefits and services that Canadians rely on, they’re attacking
our ability to stand up for those
services with attacks on collective bargaining,” warned Mulcair.

The NDP leader explained how by
intervening in the collective bargaining process (Canada Post, Air
Canada) and by pushing forward Bill
C-377 that forces unions to disclose
detailed financial records, the Conservatives want to silence unions.
But, Mulcair added, the labour
movement has never had a better friend, and as strong a friend.
“For 50 years CUPE and the NDP
have stood together side-by-side
on Parliament Hill and on the picket
lines. And together, we’re standing up for a fair and inclusive Canada where no one is left behind.”
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NASHI (Our Children)
Submitted by Kristin Trondson
On September 21st members participated in the Freedom Relay supporting NASHI a volunteer organization that addresses the issue of
human trafficking locally and globally.
Human trafficking is described as
modern-day slavery and is typically for sexual exploitation or forced
labour. Traffickers maintain control
over their victims through the use of
force, fraud, deception and threats of
violence. Human trafficking can occur
wherever there is a demand for service and is not limited to foreign nationals, Canadians are also trafficked
wholly within Canada. Human trafficking is human rights abuse at its worst.
In the photo L to R: Jackie Nolan, Carol Cisecki (NASHI), Kristin Trondson, Shelley Hurley

March 8th - International Women’s Day
(excerpts taken from Inernet)

International Women’s Day, a holiday celebrated
world-wide, honors working women and women’s
struggles everywhere.

the world over.

The labour struggle in the U.S. is an exciting
one, but it traditionally concentrates on men. A
On March 8, 1857, garment workers in New York little examination shows that women carried their
City marched and picketed, demanding improved weight and their share from the beginning, both
working conditions, a ten hour day, and equal rights supporting the men’s organizing and quite soon,
for women. Their ranks were broken up by the after realizing that women’s needs were ignored in
police. Fifty-one years later, March 8, 1908, their the existing unions, forming women’s caucuses or
sisters in the needle trades in New York marched all women’s unions. The first “all women strike” took
again, honoring the 1857 march, demanding the place in the 1820’s in the New England tailoring
vote, and an end to sweatshops and child labour. trades. The idea of women striking and demanding
The police were present on this occasion too.
better conditions, decent wages, and shorter
hours, apparently provided great amusement to
In 1910 at the Second International, socialist the townsfolk of the peaceful mill towns. It would
party congress, German socialist Clara Zetkin be interesting to know how our sisters a century
proposed that
March 8th be proclaimed and a half ago felt about not having their lives and
International Women’s Day, to commemorate the aspirations taken seriously.
US demonstrations and honour working women
Continued on Page - 9 -
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SICK LEAVE
Article 18 in the Collective Agreement
Have you readArticle 18 in our CollectiveAgreement regarding what
we are entitled to for sick leave? If you haven’t, it’s a very short
read and you should take the time to make yourself familiar with it.
Article 18.4.2 states that “where no one other than the employee can provide for the needs of a member
of the employee’s immediate family during a serious illness, the employee may apply (by telephone,
confirmed later in writing) to their Dean, Administrative Head or designate for permission to have up
to five (5) days of accumulated sick leave per illness for this purpose. Serious illness need not mean
life threatening and it is understood that the seriousness of the illness may be related to the age of the
family member. The employee may be required to provide medical evidence of the serious illness”.
So if you are the caregiver for a parent who has suffered an illness and you are caring for them, you
can access the five days. If your parent was to have another illness in six months and you were the
caregiver again, you could access another five days. It is important to remember that you can access
this article ‘per illness’. The same goes if you are looking after a child that requires your care due to
illness. It is understood that the illness need not be life threatening and may be related to the age of the
person you are caring for. You should be aware that you may be required to provide a note from a doctor.
Article 18.4.2 is only available to you if you have sick day credits that you can access.
If you have no sick time, you may have to look at Article 18.4.1 – Personal Leave/Family Leave.
You do not have to use vacation time prior to requesting Article 18.4.2.
If you have any questions about this Article, please contact any member of your CUPE
Executive or the Union Office at 966-7015 and we would be happy to discuss it with you.
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The Dignity of Work

(Submitted by Wayne Turner, Custodial at the U of S)

On December 5, 2013, Wayne Foley,
Craig Hannah, Bob Jones, Sam Nowaselski, and myself attended the
First Annual Gerrand Rath Johnson Labour Conference in Regina.
We listened to talks on the Charter challenge regarding Saskatchewan’s
essential
service
legislation of 2007.
The basic
question is this: unions have a
constitutional right to organize
and to collectively bargain, but do
they have a constitutional right to
strike? And if they do have that
right, what, if any, are its limits?

is part and parcel of what it means
to be human. No matter what
kind of work we do, no matter how
high or low it is ranked by society
or the market, it is a basic fact of
our existence and of our identity.

We also heard presentations on
handling grievances, on union
members who represent themselves in hearings, a union’s duty
to fairly represent its members,
and an update on the Saskatchewan Employment Act, which amalgamates and revises all previous
labour legislation in the province.

This simple point reminded me of
how the labour movement has responded to forty years of union
bashing in North America. Except for the occasional legal victory, unions feel compelled to justify their existence. Don’t forget,
it is said, unions are good for the
economy.
Don’t forget, unions
build communities. Don’t forget,
union members support all kinds
of charities. Don’t forget, when attacked in the media - when union
leaders are called “bosses”, when
pensions are called unearned entitlements, when we are called
lazy - don’t forget, that union workers provide necessary services
that benefit everyone in society.

The highlight of the day, for me
at least, was a presentation by
Rick Engel, Q.C. on the dignity of
work. Engel reminded us that work

Now none of this is false. On the
other hand, why do we need to justify our existence in such a roundabout way? Why is it union workers

have to make a special effort to gain
respect in this society? And if union
workers deserve respect, either in
terms of legislation or public opinion, on what is that respect based?
According to Engle, the work we
do is the basis of our dignity as human beings. It is not the only basis,
citizenship or belonging to a family
are other examples. But work is
fundamental to our identity. It gives
us dignity and dignity demands respect, whether one belongs to a
union or not. That is why workers
never have to apologize or justify
themselves to their critics or opponents. The work they do is enough.
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CUPE LOCAL 1975 CANDLE LIGHT BANQUET HONOURING
RETIREES & LONG SERVICE MEMBERS
(Friday May 30, 2014)
We will gather to commemorate the journey of these dedicated, hardworking individuals who made and
are making major contributions to the University.
Retirees, 15, 20, 25, 30, 35 and 40 year members will receive a pin and certificate honouring their
years of service. This event is open to all. Tickets may be purchased by phoning Evelyn at the Union
Office at 966-7015.
Cocktails: 5:15 pm
Supper:
6:15 pm
Program: 7:15 pm
Ticket price : $30
Deadline to purchase tickets: May 20, 2014
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When an employee does his/her job, you may think that it’s just to be expected, that thanks
are not in order. But they are. Just remember the last time your manager appreciated what you
did and told you so. It just feels so good to be appreciated. The CUPE banquet is all about
saying thank you for the many years of dedicated service to the University of Saskatchewan
as a CUPE Local 1975 member.
So to all CUPE members on campus and those listed above we say, “Gracias”, “Merci”,
“Grazzii”, “Arigato”, “dhanyavad”, “Danke”, “Dank dir”,”Dank u”,“Sas efharisto”, “Mahalo”,
“Kamsahamnida”, “Khawp khun”, “Cám on”, “Spasibi”.
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NORM QUAN BURSARY
AND
GLEN MAKAHONUK SCHOLARSHIPS
APPLICATON FORMS FOR 2014 ARE ON LINE AT
WWW.CUPE1975.CA

Four (4) $1,000.00 Bursaries for Norm Quan
One (1) Scholarship of $1000.00 for Glen Makahonuk

Sun Life Financial Plan for CUPE Members: Reminder!!!!!!!
Did you know that under the Sun Life Members Plan you have only 90 Days
to Claim your receipts?
If you have receipts that were dated last year - You have only 90 days into
2014 to claim those receipts.
If you do not get the 2013 receipts in before the end of the 90 day window,
you will not get reimbursed.
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A History of International Women's Day: Continued from Page 3
The most famous of the early strikes took place
at the Lowell cotton mills in Massachusetts. Here
young women worked eighty-one hours a week for
three dollars, one and a quarter of which went for
room and board at the Lowell company boarding
houses. The factories originally opened at 7 am,
but noticing that women were less “energetic” if
they ate before working, changed the opening
hour to 5 am., with a breakfast break at 7 a.m.
(for one-half hour). In 1834, after several wage
cuts, the Lowell women walked out, only to return
several days later at the reduced rates. They were
courageous but the company had the power.

For thirteen weeks in the bitter dead of winter,
women between 16 and 25 years of age picketed
daily, and daily were clubbed by police and carried
off in “Black Maria” police vans. The courts were
biased in favour of the sweatshop owners; one
magistrate charged a striker, “You are on strike
against God and Nature, whose prime law it is that
man shall earn his bread in the sweat of his brow.
You are on strike against God.”

The strike was ultimately broken, as settlements
were made shop by shop, but the talent and
endurance of the women made it impossible for
people to go on claiming that labour organizing was
In l844 serious organizing led to the Lowell Female for men only. One year after the strike was broken
Labor Reform Association. Their prime demand the infamous Triangle fire occurred. Trapping
was the ten hour day. The leadership and activity women on the upper floors (the fire doors had
of this union is credited with initiating some of the been bolted from the outside to prevent walkouts
earliest reforms in the conditions of the textile by the workers) the fire took 146 lives, most of the
industries.
women between the ages of 13 and 25, most of
them recent emigrants to the U.S.
The clothing workers formed some of the most
famous unions in U.S. history, notably the The employers were tried; one was fined $20. A
International Ladies Garment Workers Union, settlement was made to the families of the dead
founded about 1900. The garment trade shops in women for $75 per death.
the big cities, such as New York, were deplorable.
Fire hazards were rife, light was scant, the sound This has been but a fraction of the history of
of machinery deafening, the environment polluted. American working women; part of this fraction was
Women were fined for virtually anything - talking, enough to inspire an International holiday. Russia
laughing, singing, machine oil stains on the fabric, first celebrated March 8 after the Revolution; it is
stitches too large or too small. Overtime was not often recognized that one of the major sparks
constant and required, but pay for it was not. of the Russian Revolution was a mass strike in
With the support of the National Women’s Trade 1917 by Russian women textile workers. Chinese
Union League, founded in 1903 - a combination women began celebrating in l924, paralleling
of working women and middle-class, often a strong women’s movement in the Chinese
professional women who supported the working Communist party. When the women’s liberation
women’s struggle - the shirtwaist makers launched movement began in the U.S. and Britain, Women’s
a series of strikes against Leiserson and Company Day was rediscovered and revived as a feminist
and Triangle Waist Company, two of the most holiday. In 1970 the revolutionary Uraguayan
notorious shops in New York. Called the “Uprising Tupamaros celebrated March 8 by freeing 13
of the 20,000”, these actions culminated in the first women prisoners from Uraguay’s jails.
long-term general strike by women.
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The University of Saskatchewan Employee Assistance Program
As an employee of the University of Saskatchewan Family Service Saskatoon is your Employee Assistance Program (EAP) provider. Your Employee Assistance Program is designed to provide direct
access to experienced professionals who will help you deal with your concerns before they affect your
health, family life or job performance.
Eligibility
All University of Saskatchewan employees and their immediate families – partner and dependent children under the age of 18 but up to 25 if attending post-secondary education – are eligible to access the
Employee Assistance Program and take advantage of its services.
What kind of issues can the EAP help you with?
Confidential assistance is available for a broad range of personal and work-related concerns:
•
•
•
•
•
•
•
•
•
•
•
•

Personal and/or job stress
Relationship issues
Addictions
Harassment
Separation, loss and grief
Self esteem
Emotional problems
Family violence
Parenting issues
Balancing work and family
Eldercare and childcare
Financial

Services
The Employee Assistance Program provides you and your family with professional counseling services. You and your counselor will work together in a short-term, solution-focused manner to find your
solutions. Services include:
•
•
•
•
•

Counseling
Family life and personal growth workshops
Lunch and Learns
Orientation sessions
After-hour crisis counseling

How to access your EAP

Call 306-966-4300 to speak to an Intake Counselor and an appointment will be made. After regular office hours, you will
be directed to our 24/7 toll-free counseling contact center. A counselor will be able to offer immediate help over the telephone or they will arrange an appointment for you. Visit the MyEAP Website in PAWS. Location: The Research Annex
105 Maintenance Road, Room 240, Saskatoon, SK.
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Facilities Management Division CUPE 1975 Members
Thank You For Your Years Of Dedicated Service
In December of 2013 members who were laid off at FMD were invited to a gathering at the
Sutherland Pool Hall. The members were laid off earlier in the year from their positions in the
Maintenance Department at the University of Saskatchewan.
It was nice to see all the guys come back for one last gathering. The Union presented the laid
off members with a minature Richard Widdifield print. The larger version of this print is given to
members who retire from CUPE Local 1975. We thank these men for their dedication and years
of service and appreciate the knowledge they took with them when they were asked to leave this
campus. You are missed; however, we know your skills are appreciated elsewhere.

Left to Right: Dale Forest (Refrigeration Mechanic), David Hyde (Electrician), Neil Tittlemore (Electrician),
Gerry Cox (Painter) and Julian Berast (Painter)
Approximately 70 Facilities Management Division workers were laid off last year. The amount of
experience that these workers had is immeasurable. In today’s economy where trades people are at
a premium, the University sought fit to lay off these workers.
I guess time will tell what the effects will be on the University and the infrastructure. To those FMD
workers that are left, we thank you for your hard work in keeping this campus running. Those who are
new to the campus have big shoes to fill.
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‘you talk –
we listen’
The Union Executive wants to meet you! Through the year you will see us set up camp
by your favourite Tim Horton’s Coffee location. All you have to do is visit our location to
receive a free cup of coffee.
Come out and meet your CUPE 1975 Executive and have a cup of Tim’s coffee on us!

March 26th - 9:00 to 3:30
&
April 2nd - 9:00 to 3:30

Location: USSU Tunnel in Arts Bldg.
Next to Tim Horton Location
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National Day of Mourning
For workers killed or injured on the job

April 28th
Please join the

Saskatoon & District Labour Council
in a ceremony of remembrance and vigilance, candle
lighting observance and a reflective march to the wreath
laying located at the Cairn at City Hall

7:00 pm
Francis Morrison Library
311 - 23rd Street East
Coffee, tea and refreshments following service

Mourn for the dead, fight for the living.
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Union Educational Opportunities
The following Educationals and Schools are offered by CUPE Local 1975. Attend any General
Membership meeting or check out the Union website at www.cupe1975.ca for futher information.
SFL Summer Camp - August 10 - 16, 2014 in Fort Qu’Appelle, Calling Lakes Centre. CUPE Local 1975
pays for four children of CUPE 1975 members to attend this camp. The camp’s goals are to deepen
awareness of social justice with a worker-centered, equal rights perspective. Issues will include, but are
not limited to; Human Rights, International Solidarity, ageism, sexism, racism, and homophobia. Young
people between the ages of 13-16 who are daughters and/or sons of CUPE Local 1975 members are
eligible to attend.
Prairie School for Union Women (PSFUW) - June 8-12, 2014 Waskesiu Lake
Participants are able to choose the course that interests them most. The PSFUW offers trade uion
women four days of learning and sharing in a supportive environment. The goals of the school are to
develop women’s personal and leadership skills and to build solidarity among women workers. The
school provides on-site child care and is committed to child-friendly attitudes. This year the courses
to choose from are:
Union Women on Turtle Island
Popular Education for Everyday Union Work (Level 1): Introduction to Facilitating
Popular Education (Level 3): Practise, Practise, Practise!
Everday Activisim: Tools for Change
First Steps - Union Basics for Women
Power, Privilege & People
Building a Diverse and Representative Labour Leadership for Women
Women, Work, and Ability
Transforming Conflict into Union Activism
Women Speaking Up
CUPE Saskatchewan Summer School - May 25 - May 30, 2014, Waskesiu
Courses offered are:
Steward Learning Series
Bargaining in Solidarity: Power, Strategy and Activism
Women Speaking Up and Breaking Barriers
Labour Law and The Saskatchewan Employment Act
Taking on Privatization in Saskatchewan
If you are interested in attending these schools but have questions, please do not hesitate to call the
Union Office for more information at 306-966-7015.
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CLERICAL SURVEY

Complete and send to Room 21 McLean Hall

How often would you like to see
clerical meetings?
Once per month
Every two months
Every three months
Other:

On what topics would you like
more information?
Pension

How to alleviate stress & workload

Bargaining

Benefits

Collective Agreement Q & A

Ergonomics in the workplace

Reclassifications

How to write effective resumés

Other

What locations would you prefer
and at what time?
________________
Additional Comments:
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CUPE 1975 General Membership Meeting Dates:

March 25, 2014 Room 241 Arts Bldg. 255 Geology 12:00 -1:00
April 22, 2014 Room 241 Arts Bldg. (Old Place Riel Theatre) 12:00 -1:00
May 27, 2014 Room 241 Arts Bldg. (Old Place Riel Theatre) 12:00 -1:00
June 24, 2014 Room 241 Arts Bldg. (Old Place Riel Theatre) 12:00 -1:00
(July cancelled due to summer holidays)
August 26, 2014 Room 241 Arts Bldg. (Old Place Riel Theatre) 12:00 -1:00
Visit CUPE website at: www.cupe1975.ca
Huskie Athletics - University of Saskatchewan

CUPE members can enter to win! Send this back page with your name to the Union office.
We will have a draw on March 20, 2014 for 2 free PotashCorp University Cup tickets to the Green
and White Game (Huskies first game) on March 21, 2014 at 7pm out at Credit Union Centre
		
Return:
Rm 21 McLean Hall
106 Wiggins Road
Saskatoon, Sask. S7N 5E6

