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THE SKOPEIN
President’s Message 

Since my last report in the spring 
of this year, much has transpired 
within the university commun-
ity, much of which has had a dir-
ect impact on the membership 
of CUPE 1975. My report will pro-
vide a summary of those issues, 
as well as upcoming matters of 
importance to our members.

Bargaining update:   Bargaining 
with the employer commenced in 
April of this year. There were ap-
proximately a dozen face to face 
sessions with the employer through 
the course of the spring and sum-
mer. Our last meeting took place at 
the end of July, at which time we 
recessed due to conflicting sched-
ules and vacations for many of the 
members of both bargaining teams. 
There was much work done through-
out the sessions, with agreement 
on many issues. Although we have 
accomplished much, there are still 
outstanding issues of great import-
ance to our membership that have 
yet to be resolved. Most important 
of these, is further discussion re-

garding pensions. Your bargaining 
team is committed to maintaining 
and protecting our pension plan, 
and will work hard to attain an 
agreement with the employer.  In 
early September, a communique 
was posted on our website indicat-
ing there was agreement between 
the parties to hold bargaining in 
abeyance until March of 2014. This 
was necessitated by the personal 
leave of Ms. Cheryl Carver, Direc-
tor of Human Resources, who is the 
lead negotiator for the employer. 
Both parties agreed that it was im-
portant to maintain continuity at 
the bargaining table rather than 
have new representatives for the 
employer start mid-stream in the 
process. It was agreed that the con-
tent of the discussions will continue 
to be in camera. Your bargaining 
team feels this will be beneficial for 
our members in the long run, and 
I hope our membership will under-
stand the position we have taken.

Workforce Planning:  There has 
been significant impact on the 
CUPE 1975 membership since the 
University embarked on this pro-
cess. Since November 2012, ap-
proximately one hundred and fifty 
of our members have received no-
tice of lay-off. It has been a particu-
larly difficult time for all involved 
in this process, with a tremendous 
amount of change in a number of 
departments across the campus. 
This has resulted in anxiety and 

loss of morale not only within our 
bargaining unit, but across the en-
tire campus community. There has 
been much debate and discussion 
throughout our membership as well 
as the greater university commun-
ity questioning the decisions that 
have been made by senior admin-
istration and the direction they are 
setting for this institution. Whether 
or not the course they have chosen 
will be sustainable, with no im-
pact on the services provided to 
both students as well as the over-
all campus community, is highly 
debatable. In the end, it will be 
determined over time whether or 
not the claims of senior administra-
tion are accurate or not. There has 
been no indication whether there 
will be further impact to our mem-
bership, but it should be noted that 
the “Transform Us” Committees 
have yet to provide their reports 
on ranking of programs and servi-
ces. One can only assume that this 
process will at some point lead to 
further impact on our membership. 

Pension:  The pension plan has 
enjoyed a very strong year as far as 
returns on our investment. There 
has been an eleven per cent return 
on investment in our plan this year. 
There is also change on the horizon 
as far as solvency rules and this will 
have a direct impact on our pen-
sion plan as well. The annual pen-
sion plan meeting will be scheduled 
sometime in November. I strongly 
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WHAT HAVE TRADE 
UNIONS DONE FOR 

YOU LATELY?
Sometimes we get so used to our in-
stitutions we forget how important 
they are to us. We take democracy for 
granted in Canada, but a moment’s 
thought about life in countries without 
it should be enough to convince you of 
the importance of a democratic polit-
ical system. Absent democracy, “might 
makes right” – tyranny and inequality 
prevail. If our democratic institutions 
aren’t preserved, we risk falling back 
into a state of affairs where people live 
politically impoverished lives. 

Trade unions have been around long-
er than representative democracy in 
this country. It’s easy to take them for 
granted and, particularly now when 
they are under persistent public attack, 
to forget why they are important for all 
of us. Here’s a reminder. 

First, trade unions transformed work-
places for the better. Before trade 
unions, working conditions were often 
deplorable and workplaces danger-
ous, and this in the most prosper-
ous countries in the world. Twelve or 
even sixteen hour workdays without 
breaks in workplaces that were literal-
ly a threat to the lives of workers were 
not unusual. There was no minimum 
wage, medical coverage, insurance, 
or workers’ compensation. A worker 
could have wages cut, be laid off or 
fired without warning or explanation. 
Women were paid less than men doing 
the same job and children were put to 
work in dangerous conditions. 

Once working people formed trade 
unions, however, workplace condi-

tions improved. Unions struggling to 
achieve these gains, which we now 
take for granted, had to fight against 
many employers and governments, 
who claimed that any improvement to 
the lives of workers was unaffordable 
and would render industry uncompeti-
tive. Unions persevered, however, to 
the point where people came to see 
their benefits for everyone and gov-
ernments decided to acknowledge and 
regulate their existence by legislation. 
Unions, traditionally democratic or-
ganizations, were now required to be 
democratic by law and to represent 
all workers fairly. By the same token, 
all workers in the workplace were re-
quired to pay dues to the democratic-
ally selected trade union because they 
all got the equal benefit of the union’s 
representation (the “Rand formula”). 
But the benefits of union activities 
went beyond the workers they repre-
sented to all workers: minimum wage 
rules, health and safety laws, eight 

hour workdays, mandated breaks and 
paid time off are all the direct or in-
direct result of the union movement 
and its commitment to better the lives 
of all working people, whether or not 
they are union members. 

Even more, the union movement bene-
fited the economy as a whole. One 
reason for the establishment of labour 
laws in the early part of the twentieth 

century was to promote economic 
expansion by increasing the purchas-
ing power of workers. What ensued 
was a long period of great prosper-
ity through to the late 20th century 
in which the middle class expanded, 
sharing in the wealth it helped create, 
but also spending its new income and 
so driving economic expansion. The 
expansion of unionization parallels the 
expansion of the middle class and the 
reduction of income inequality, the 
improvement in private pension and 
benefits plans, and the better treat-
ment of women and minorities in the 
workplace. 

The last 20 years or so have seen a 
rapid increase in the income of the 
wealthiest people in the country and a 
decline of the middle class. It’s not a 
coincidence that this has been a period 
of sustained attack on trade unions, 
culminating in “right to work” laws in 
many US states. Unions tend to equal-
ize wages among workers and ensure 
that fewer people are left in low paying 
jobs. They protect the vulnerable and 
ensure that workplaces are safe and 
that workers are treated fairly. As long 
as there is unionization in an industry, 
non-unionized employers can’t afford 
to fall too far behind in the treatment 
of their workers. In the short run, some 
might believe that reducing wages and 
benefits will increase profits, but this 
ignores the long run: lower paid work-
ers have no money to spend in the 
economy and as the middle class dis-
appears, so does prosperity for every-
one, including business. 

Those who live through a period of 
history often don’t reflect on it while 
it’s happening, and don’t realize what 
they’ve got until it’s gone. This is why 
it is important to look back and under-
stand. 
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We are again hearing that business 
can’t afford good wages and working 
conditions, pensions and benefits. It 
wasn’t true a century ago and it’s not 
true now. “Right to work” laws do not 
create jobs – they diminish the quality 
of existing jobs by stripping workers of 
the benefit of trade union represen-
tation. In a race to the bottom, the 
worker and society as a whole always 
lose – and income inequality returns. 
Just as a country that attacks its demo-
cratic institutions courts political pov-
erty, one that attacks the democratic 

institution of trade unionism courts 
economic poverty.

So what have trade unions done for 
you lately? They’ve protected good 
jobs, wages, benefits and working 
conditions for you and your children. 
They’ve ensured that all people, in-
cluding women, minorities and the 
disabled – you, your friends and family, 
are treated fairly in the workplace. 
They’ve fought against growing income 
inequality and for the preservation of 
the middle class – the only sure way of 

guaranteeing economic prosperity for 
all of us in the future. 

(Please feel free to use the article as 
you would like Evelyn .  Best Wishes to 
our sisters and brothers in Saskatch-
ewan. We have certainly heard a lot 
about your struggles with the prov-
ince.  Keep up the fight! John Sprackett, 
Staff Officer Power Workers’ Union) 
No other permission needed to reprint 
this article written by Don MacKinnon, 
President, Power Workers’ Union. )

Al (Allan) Stuchenko
Thursday, September 12, 2013

Al (Allan) Stuchenko passed away on Thursday, Sept. 12, 2013.  
Al had worked as a valued member of the FMD team for over 
27 years in the Sheetmetal Shop.  His humour, relaxed attitude, 
determination, and innovative solutions are just a few of the 
qualities that many will use when describing him.  

Al was the recipient of the President’s Service Award in the 
Spring of 2012.  The following was written by his nominators 
for the award.  “He was a true team player, a man willing to 
start early and stay late; someone who is open to working with 
anyone to solve any problem, all in the name of maintaining and 
improving the University of Saskatchewan.  His reputation has 

spread beyond the facilities division; it would not be unusual to find students from the College of Engineering in 
Mr. Stuchenko’s shop seeking his help with difficult projects.  The students know Mr. Stuchenkko as an outstanding 
innovator, and in turn, he appreciates their creativity.  Together they have found remarkable solutions and 
built lasting friendships.  Mr. Stuchenko’s generosity extends to his co-workers.  Renowned for his delightful 
sense of humour, he is always happy to be the cook at staff barbecues and is noted within the division for 
sharing the produce he grows and the chickens he raises on his acreage near Saskatoon.”   We will miss you. 
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Norm Quan Bursary Recipients - 2013 

L to R:  Cindy Thomson (mother of Matthew who could not attend), Connie Kocsis and son Rainer 
Kocsis, Diane Brososky and son Morgan Brososky and Eric Wong and his mother Eva Wong.

Mathew Thomson is a student in bilingual biological sciences at the University of Alberta.  His degree is 
bilingual because the language of instruction in half of his classes is in French whilst the other half are 
taught in English.  He is passionate about his studies and hopes to pursue graduate studies in the field of 
either neuroscience or oncology.  Mathew’s mother Cindy has worked at the Division of BioMedical Sci-
ences  as a lab instructor for the past 5 years and has been on campus 20+ years.

Eric Wong is a second year student in the College of Arts & Science.  He is doing an undergraduate degree 
in physiology and pharmacology and is hoping to get into a health sciences related college after receiving 
his undergrad degree.  Eric’s mother Eva is an employee at the Murray Library and has worked on campus 
for 35 years.

Morgan Brososky is in his 2nd year in the Magnetic Resonance Technology program at the Northern 
Alberta Institute of Technology.  He finished his 8 month training in Edmonton and is currently in his 11 
month work-term in the Saskatoon Health Region.  After completing his training, Morgan hopes to gain 
employment with the Saskatoon Health Region as an MRI technologist.   Morgan’s mother Diane has 
worked for the past 15 years in the Dept of Medicine, Infectious Diseases.

Rainer Kocsis is currently in his second year, pursuing a Bachelor of Arts degree in economics at the University of 
Saskatchewan.  After completing his B.A. he plans to complete a Master’s degree in economics and pursue a career 
in the public service.  Rainer’s mother Connie has been working on campus since early 2007 in the Dean’s Office, 
College of Education.
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November 11, 2013 

It is the VETERAN , not the preacher,
Who has given us freedom of religion.

It is the VETERAN, not the reporter, 
Who has given us freedom of the press.

It is the VETERAN, not the poet, 
Who has given us freedom of speech.

It is the Veteran, not the campus organizer, 
Who has given us freedom to assemble.

It is the VETERAN, not the lawyer, 
Who has given us the right to a fair trial.

It is the VETERAN, not the politician, 
Who has given us the right to vote.

             Laid off CUPE 1975 members were given a Richard Widdifield Print 



Page 6 THE SKOPEIN

President’s Report 

Continued from Page 1 -

encourage all to attend this meeting 
as this will provide an opportunity to 
be informed of the current state of 
our pension plan as well as become 
informed of the changes forthcom-
ing regarding rules on solvency  be-
ing put forth by the Superintend-
ent of Pensions for the province.

Upcoming issues:  In the next num-
ber of weeks there will be notifica-
tion to our members of both Area 
elections for executive seats on our 
Local executive, as well as the begin-
ning of the nomination process for 
a Trustee position, as well as Table 
officer positions.   It is my sincere 
hope that members consider put-
ting their names forward to either 
represent their various work groups 
as Area Representatives, or for 
Table officer positions. This work is 
of extreme importance and gives a 
voice at the executive level for your 
co-workers.  Working on behalf of 
members can be very challenging, 
but at the same time very reward-
ing. Many times during my tenure 
as your president there have been 

questions raised regarding both 
the effectiveness and the ability of 
the Union to deal with the many 
challenges we face. We face many 
challenges both internally and ex-
ternally. Unions have been, and will 
continue to be, vilified by many in 
the right wing including those with-
in positions of authority in our own 
workplace. There are those who 
value profit over people at all cost 
and the bottom line is the only thing 
of importance. They view unions 
as an impediment and are actively 
engaged with current governments 
to undermine and severely restrict 
the effectiveness of Unions to rep-
resent their memberships. They will 
not succeed. When asked by mem-
bers what does the Union do for 
me, I will refer them first and fore-
most to our Collective Agreement. 
There are many tangible benefits to 
members such as pensions, bene-
fits, hours of work and overtime, 
that go far beyond what is the min-
imum requirement by law. As well, 
we have a grievance procedure pro-
cess that gives the union the ability 
to protect workers from injustices 
in the workplace. This was clearly 
illustrated recently when at a Gen-

eral Membership Meeting this sum-
mer I announced to our member-
ship we had an arbitrated decision 
in favour of the Union with regards 
to the termination of three of our 
members. Since that time, the Em-
ployer, after much delay,  informed 
us that they will seek a judicial re-
view to have this decision over-
turned. This is part of a consistent 
pattern by this employer to seek ju-
dicial reviews when they do not re-
ceive favourable outcomes through 
the arbitration process. It is the in-
tention of the Union in this case, as 
well as others like it, to expend both 
the time, energy and resources ne-
cessary to protect our members’ 
rights. That is just a small sampling 
of what we do and it is my hope that 
there are members who will step 
forward to provide their time and 
energy to help attain these goals.   

In solidarity,

 Wayne Foley, President CUPE 1975

    

ELECTIONS FOR OFFICERS

Nominations for following positions close Oct. 25, 2013 (memo to members to follow)
1st Vice President                        Vacant Two year term            
2nd Vice-President   Vacant (One year left in existing term)      
Treasurer               Jeff Theis  incumbent   (Two year term) 
Sergeant- at- Arms              Jeff Lindsey  incumbent (One year term) 
Trustee                Vacant (Three year term) 
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Long Service Awards, Retirement  and Recognition of Laid off Members 

Entertainer Comedian Martin Janovsky delighted us with his antics and music

CUPE 1975 once again celebrated 
its  Annual Long Service members 
and Retirees at a banquet held on 
May 31, 2013.  Linda Reiber and I 
had the privilege of emceeing the 
event again this year with over 
150 guests in attendance.  It was a 
bittersweet evening for me as this 
would be the last time that Linda and 
I would be hosting the event together 
as Linda was one of our members 
who lost her job due to layoffs. 

The evening began with Scott 
McKnight, Michael Swan and Joan 
Savage providing beautiful background 
music during cocktail hour and 
Judy Ann Chabun capturing photo 
cameos.  We enjoyed a fabulous 
buffet meal prepared and catered 
by Culinary Services at Marquis Hall.  

Long year service certificates were 
presented to our members who had 
40, 35, 30 and 25 years of service with 
the University.  We had Peter Bezterda 
on hand, a retired member of our 
local, who took a photo of the member 
with Wayne Foley, our President.  

This year we had the pleasure of 
comedian and gifted pianist Martin 
Janovsky providing the evening’s 
entertainment – and he delivered!  
With his repertoire of novelty songs 

he was a one-man musical comedy 
show and provided us with a truly 
entertaining evening. 

It was now time to move on and 
celebrate our retirees.  While the 
retirees were called to the front of 
the room to receive their certificate 
we had the opportunity to hear what 
their department and co-workers had 
to say about their retiring member, 
the contributions they have made to 
the workplace and some interesting 
stories.  We had fifteem retirees 
attend the banquet and each of them 
received a framed print entitled 
“Fall in Flight” by Richard Widdifield.  

This year our evening also included 
celebrating the members that lost their 
jobs due to layoffs at the University of 
Saskatchewan and who would not have 
the opportunity to reach the milestone 
of retirement from their positions.  The 
members names were called out and 
each received their own copy of the 
same print by Richard Widdifield.  To 
put this in perspective, the University 
lost 489 years of knowledge and 
experience.  To say the least, this was 
a very emotional piece of the evening. 

A huge thank you must go out to 
Evelyn, our Administrative Assistant 
and Jack of all Trades who put 

together all the details that made 
for a fabulous and successful 
event.  A thank you also to Brenda 
Britton, Kim Heidinger and Deanna 
Turetski  for lending a helping hand. 

We wish our retirees a happy and 
healthy retirement and best wishes 
to our members who were laid 
off.  We are proud to have called 
them all our CUPE brothers and 
sisters and they will be missed!

L to R:  Linda Reiber & Leslie Fisher 
along wth musicians Michael Swan, 
Joan Savage and Scott McKnight
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Return:
Rm 21 McLean Hall
106 Wiggins Road
Saskatoon, Sask. S7N 5E6

Visit CUPE website at: www.cupe1975.ca

                                     

CUPE 1975 General Membership Meeting Dates:

 October 15, 2013  Room 241 Arts Bldg. (Old Place Riel Theatre)  12:00 -1:00
 (Note change of date for Oct. GMM - Changed from Oct. 22 due to CUPE Convention)
 November 26, 2013 Room 241 Arts Bldg. (Old Place Riel Theatre)  12:00 -1:00
 December 17, 2013 Room 241 Arts Bldg. (Old Place Riel Theatre)  12:00 -1:00
 January 28, 2014 Room 241 Arts Bldg. (Old Place Riel Theatre)  12:00 -1:00
 Feb. 25, 2014 Room 241 Arts Bldg. (Old Place Riel Theatre)  12:00 -1:00
 March 25, 2014 Room 241 Arts Bldg. (Old Place Riel Theatre)  12:00 -1:00
 April 22, 2014 Room 241 Arts Bldg. (Old Place Riel Theatre)  12:00 -1:00
 May 27, 2014 Room 241 Arts Bldg. (Old Place Riel Theatre)  12:00 -1:00
 June 24, 2014 Room 241 Arts Bldg. (Old Place Riel Theatre)  12:00 -1:00
 July 22, 2014 Room 241 Arts Bldg. (Old Place Riel Theatre)  12:00 -1:00 
                                       (July cancelled due to summer holidays)  


