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President’s Message
On Dec.
1, 2015 I
took on
the position
of
President
of CUPE
L o c a l
1975 to
fill in the
remaining one year term which became
vacant when Wayne Foley retired.
Since then I have been working to become familiar with the
duties required of the position
and to familiarize myself with office procedures and everything
else that goes with this position.
I would like to give thanks to our
former President, Wayne Foley who
served you for five years. I wish
him well in his retirement. Wayne
left big shoes to fill and I hope that
I receive the same support from
the membership that he did. I will
work hard to fulfill the oath I took
as President of CUPE Local 1975.
“I promise to perform the duties
of my office, as set out in the Constitution and laws of the Canadian
Union of Public Employees, faithfully and to the best of my ability
for my term of office. As an Officer of the Union, I will always promote the harmony and dignity of its
sessions by counsel and example”.

At this time we still have two positions that are open on the executive
and we encourage members to become involved. The positions which
need representation are Food Services/Security Representative and
Clerical Representative (1). Consider putting your name forward to be
a Representative. If you are unsure
of the requirements of the position,
please call the Union Office at 9667015 and I can arrange to sit down
and talk with you about them.

The Negotiating Team was appointed from the Executive and will
include Craig Hannah, Bob Jones,
Jeff Theis, Ryan Klassen and Natalie
Laing.

Our Defined Benefit Pension Plan
and wages will be of most importance to our members. We will be
holding member meetings through
the year in order to keep our members informed. It is important to
stand together and to become engaged in order to be heard. I, along
If you wish to become more familiar with the Executive of CUPE Lowith how you can help your fellow cal 1975, look forward to the year
union members, CUPE 1975 offers ahead and we will face any chalto send members to various educa- lenges together with our members.
tionals put on throughout the year.
If you are interested in some of these In solidarity,
courses which may include pen- Craig Hannah
sions, harassment, duty to accom- President CUPE Local 1975
modate, Occupational Health and
Safety, introduction to shop stewarding, labour law and many others, please attend a General membership meeting or check the CUPE
1975 website at www.cupe1975.
ca to find out more information.
Remember “Education is knowledge” and “knowledge is power”.
On December 31, 2015 our Collective Agreement for CUPE Local
1975 expired. In February members were sent a letter informing
them to submit negotiation proposals to the union office for consideration by the negotiating team.
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CUPE LOCAL 1975 SAYS GOODBYE TO WAYNE FOLEY
On November 26, 2015 our Local said goodbye to Wayne Foley who was our President for five years. Prior to that
he served on the Grievance Committee, Negotiations Committee, and was a Shop Steward for FMD. He brought
a lot of knowledge with him whe he was acclaimed into the position of President, and throughout the years he
worked extremely hard to protect members’ rights and to stand up for what he thought was right. Many people
took the opportunity to say farewell and to wish Wayne well. We were fortunate to have his dedication to our
union and he will be truly missed.
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CUPE Winter School - Moose Jaw, Saskatchewan
February, 2016
CUPE local 1975 sent 11 people to Winter School
in Moose Jaw. The following are courses that were
offered: Introduction to Pensions, Steward Learning,
Using our Power at Election Time and Unionism on
Turtle Island. Anna Gersher from the Murray Library
was one of our participants and she submitted the
article below for the Skopein.
On February 1, 2016, I joined some of the CUPE 1975
members in Moose Jaw for Winter School 2016.
This was the first time I had ever attended such an
intensive and focused training for the union members. I
chose the session entitled: Using Our Power at Election
time.
Our facilitators Tria Donaldson, CUPE Communications
Representative and Kent Peterson, SFL Strategic Advisor,
did an outstanding job on exploring current political

issues and concerns for workers and communities, as
well as what is at stake in the upcoming elections. As
you know, the outcome of elections affects workers,
equality rights and public services.
In our session, we learned how to personally get
involved, how to make a difference, how to think
strategically, how best to use our power as a union, and
how to engage our CUPE members.
With provincial, municipal and federal elections coming
up, this was an important workshop for our locals. I
encourage all of CUPE 1975 to take as many educational
opportunities as possible.
Thank you CUPE for allowing me to participate in the
Winter School 2016.
Submitted by Ann Gersher

On Friday June 3, 2016 CUPE Local 1975 will hold their Retirement and Long Service Awards
Banquet at the Western Development Museum.

The next issue of the Skopein will list all the Retirees and Long Service Award Recipients. All retirees, 15,
20, 25, 30, 35, 40 and 45 year members will receive an invitation.
Everyone is welcome to attend this function and it is a perfect time to say goodbye to those who have
left campus for retirement and to congratulate those who are receiving long service awards.
Stay tuned for more details in the upcoming months.
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CUPE 1975 EXECUTIVE

Meetings with executive members must be arranged through the Union office

Position				

Name					
Craig Hannah				

hannah.brotherbear@Sasktel.net

1st Vice President			

Bob Jones				

bob.jones@usask.ca

2nd Vice Pesident			

Kristin Trondson			

ktrondson@hotmail.com

Recording Secretary			

Gail Lasiuk				

gail.lasiuk@gmail.com		

Treasurer				

Jeff Theis				

jtheis_ca@yahoo.com

Clerical Rep.				
Clerical Rep.				
Clerical Rep.				
Clerical Rep.				

Koreen Skjonsby			
Leanne Ooms				
Natalie Laing				
Vacant -4th Position

kos374@mail.usask.ca
oomsy89@gmail.com
nat_granger@hotmail.com

Trades Rep.				

Ryan Klassen				

Klassen_ryan@live.com

Technician			
Security/Stores Reps.			

Vacant 2nd Position
Blair Chomyshen

b.chomyshen@gmail.com

Caretaker/BST Rep.			

Shelley Hurley				

hurley_shelley@hotmail.com

Library Rep.				

Lisa Shiffman				

lle128@mail.usask.ca

Food Services/			
Security

Vacant

President				

		

Email Address

Grounds/Herdsmen/			
Braden Pound				
braden.pound@gmail.com
Stock people/Horticulture				
		
Sergeant at Arms			
Jeff Van De Voord
Trustees				
Michael Brockbank, Donna Borsa, Mima Mecina
NAFBC					

Bob Jones, Michael Brockbank, Jeff Theis

Negotiators				

Craig Hannah, Bob Jones, Jeff Theis, Ryan Klassen, Natalie Laing

Administrative Assistant 		
Evelyn Wojcichowsky
CUPE National Representative Ann Iwanchuk

cupe1975@sasktel.net
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you talk - we listen
		
		

Come out and meet your CUPE 1975 Executive
and have a cup of Tim’s coffee on us!
March 2, 2016 - 9:30 to 3:30

Health Sciences Building
E Wing Atrium
Next to Tim Hortons
(Look for our table across from the 1130 Theatre
closest to Dentistry)
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University wants unilateral changes to the pension plan!

On September 24, 2015 the University of Saskatchewan chose
to file a grievance against CUPE
Local 1975 to challenge our right
to have a say on the future of our
pension plan.
The Employer’s grievance essentially seeks a third party arbitrator
to determine if the University can
make unilateral changes to the
pension plan. In the past, pension
changes have been negotiated,

as is required by our collective
agreement. The Union will respond to the Employer’s grievance
to advocate that any changes to
the pension plan will continue to
be negotiated at the bargaining
table. This grievance will be heard
by an arbitration panel – NOT the
Labour Relations Board as has
erroneously been reported on the
University of Saskatchewan website.
The Union’s own outstanding pension grievance has also now been
referred to arbitration. The Local’s
grievance was filed in May of 2013
and had been held in abeyance
while pension discussions were
ongoing. It asserts a history of
improper employer “contribution
holidays” (where pension plan
surplus was used to reduce the

amount the University paid into
the plan).
To be clear, the Union’s position
is that any changes to the pension plan must be negotiated at
the bargaining table. We strongly
disagree with both the spirit and
substance of the University’s grievance. In our view, this is a timeconsuming and wasteful proceeding that can only damage labour
relations on campus. As we’ve
told the University many times:
we remain open to discussing the
pension plan in the proper forum:
the collective bargaining table.
CUPE Local 1975 will continue to
work to protect our members’
Pension Plan, and to hold the
University accountable.

MAKE IT A HABIT TO CHECK THE CUPE LOCAL 1975 WEBSITE DAILY AT
www.cupe1975.ca - YOU WILL FIND INFORMATION ON:
SCHOOLS, CONVENTIONS, EDUCATIONALS, WORKSHOPS
RECONSIDERATION AND APPEALS PROCEEDURES
PERSONAL SPENDING ACCOUNT
PERSONAL LEAVES
MEETING NOTICES
UP TO DATE INFORMATION REGARDING NEGOTIATIONS
SKOPEIN ISSUES
HEALTH AND WELLNESS
PAST AND PRESENT COLLECTIVE AGREEMENTS FOR CUPE 1975
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Do you have a question to ask the union?
I feel the new reporting system for recording hours while on holidays and sick time is ripping me off!
Thank you for your message. The
reason for putting down 7.5 hours
per vacation day rather than 7
hours is to continue to accrue your
EDO during your vacation period or
when you are off sick, whichever is
the case.
You are not losing time, it is simply
being transferred to your EDO bank.
If you refer to Article 23.1.1 of our
Collective Agreement, this is the
language that defines altered hours
of work(EDOs). Under "General
Provisions Regarding Altered Hours
Of Work", bullet number five states,
"For the purpose of accumulating the
earned day off, sick and vacation time
will be counted on the appropriate
longer working day."

This language has been in our
contract for a number of years, but
it was not until this spring that the
employer had a tracking system in
place to track time on a campus
wide and consistent basis. Again,
you are not losing time or having
it taken away from you. It is being
transferred to your EDO bank so your
EDO schedule is maintained.

would lose a portion or all of your
next EDO. You are not having any
time taken away from you, it is just
a transfer to your EDO bank.
I hope this provides you clarity on
this matter.

You must remember that you are
working a compressed work week
with an EDO schedule , so to maintain
your EDO you must continue to
provide the .5 of an hour even when
you are on vacation or sick. If not, the
time required for your EDO would
not be accrued ,and depending how
long you are sick or on vacation you

GENERAL MEMBERSHIP MEETING MARCH TO JUNE 2016
MARCH 22, 2016		
APRIL 26, 2016		
MAY 24, 2016			
JUNE 28, 2016			

ROOM 165 PHYSICS
ROOM 165 PHYSICS
ROOM 103 PHYSICS
ROOM 165 PHYSICS

12:00 - 12:45
12:00 - 12:45
12:00 - 12:45
12:00 - 12:45

CHECK CUPE LOCAL 1975 WEBSITE FOR MEETINGS
HELD IN JULY AND AUGUST
WWW.CUPE1975.CA
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HUMAN RIGHTS
LABOUR RIGHTS

Free Collective Bargaining
is a Human Right
Visit CUPE Local 1975 website at: www.cupe1975.ca
Return:
Rm 21 McLean Hall
106 Wiggins Road
Saskatoon, Sask. S7N 5E6

