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Canadian Union of Public Employees’ Newsletter - “Bringing Forth Information”
It is my real
hope that all
of our members have
had a very
enjoyable
summer. As
we rapidly
approach
fall, there
will be many
issues
of
importance that our membership
will be dealing with in the months
ahead. I will provide a brief summary of those issues in my report.
I would first like to comment on
the College of Medicine. As I am
sure, most are aware that in midAugust a communique was sent
from the college regarding a MD
Faculty Transition offer. There was
a letter of understanding signed
between the Employer and the
Faculty Association which offers
voluntary exit packages to approximately 125 MD faculty members.
This has raised concerns with CUPE
staff that support these doctors, in
regards to what the impact will be
for those members going forward.
At the time of the writing of this report, it is yet to be determined how
many faculty members will agree
to the packages provided. We may
have a clearer picture of this by
the end of October, but this process will continue for a number of

President’s Message

months, and it may take until June
of 2016 to fully realize the number
of faculty who will accept packages. Until such time as the Union
is informed of these numbers, we
cannot assess with any certainty
what the impact will be on our
membership, or what the various
options will be for our members.
I can say that the Union will do
everything it can to minimize the
impact on our membership as well
as ensure their rights under the
Collective Agreement are followed.

September, 2015

will run through the month of October. The forthcoming notification
will outline both the timeframe
as well as the nomination process
itself. If positions are contested,
there will be a vote in late November to determine the individuals
who will be elected. We will also
be giving notification for elections
for our various area representatives on the executive. These elections will be held throughout the
month of November. I once againstrongly encourage our members
to be engaged in this process. The
I would like to briefly comment on area representatives have the very
the upcoming federal election. It important role of bringing issues
is my sincere hope that all of our and matters of importance of the
members exercise their demo- members within their respective
cratic right to vote. Many, includ- work groups to the executive table,
ing myself, believe this is a water- to be discussed and acted on if neshed moment in the history of cessary. Please exercise your vote,
our country, and this election will and ensure you have strong repbe a pivotal point in determining resentation for your working group.
the path we take as a nation going
forward. I urge all to give serious I would like to comment briefly on
consideration to this, and be en- our contract. In the New Year we
gaged in the shaping of our future. will be preparing for bargaining
with our Employer. This could
On the topic of elections, very once again prove to be a chalshortly our members will be re- lenging round of negotiations.
ceiving notification that our nominating process will begin for Table A bargaining committee will be
Officer positions, where terms are chosen once our executive posending, or will be vacated. There itions have been determined. In
will be a number of positions open, the upcoming weeks there will be
and I strongly encourage people to a call for members to submit barconsider running for positions, as gaining proposals for consideration
well as voting if the positions are
contested. The nomination process Continued on Page - 2 -
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of our Local over the last number of
years. No amount of thanks would
by the committee. All proposals re- be sufficient to convey the importceived will be read and given con- ance of her contributions in represideration by the committee. Once senting our membership. I wish
that work is complete, the propos- Lois all the best going forward. I
als will be brought to the member- would like to welcome our new
ship for approval. I once again ask National Servicing Representative,
that our members give serious con- Ann Iwanchuk. Ann started in her
sideration to this process, and pro- new role on August 24th, and I look
vide the bargaining committee pro- forward to working with her in the
posals on issues or concerns that upcoming months. I know Ann will
you and your co-workers feel should do a tremendous job for our local.
be addressed during bargaining.
I wish to conclude my report, by
Over the summer, we have had informing our members that I have
a change with regards to our Na- made the decision to step down as
tional Servicing Representative. your President, effective NovemFor the last number of years our ber 27th. I will be retiring officially
representative has been Lois La- from the University at year’s end. I
mon who vacated the position ear- wish to thank the entire memberlier this summer. On behalf of our ship of CUPE 1975 for providing
executive and membership, I wish me the opportunity to be in this
to thank Lois for the tremendous position for the past five years. I
work she did for the membership feel both honoured and incredibly
In August of
2015,
Ann
Iwanchuk
was assigned
as our CUPE
National Representative .
To
provide
background,
Ann worked
for CUPE as
a Servicing Representative for the
past thirteen years, working with
the municipal, education, community-based organizations and
health care sector. Ann also spent
two years as a specialist in the
health care sector, helping to get
through a back log of grievances.

In addition to Ann’s regular duties,
she has also been appointed to be
the Administrator of a local that
has been placed under Administration by National and also serves as
a Technical Advisor to locals who
are going through the trial process
under the National Constitution.
Prior to working for CUPE, Ann spent
thirteen years working for the City
of Saskatoon and held a number of
positions on the CUPE Local 59 Executive, including full time President.
Ann is currently a member of Saskatoon City Council, representing
Ward 3. Ann and her husband Andy
have a blended family of three
daughters, two son-in-laws, and a

blessed to have been in this position as President. Throughout my
time, I have always been mindful
that I represent the interests of almost two thousand members, and
have strived to conduct myself in a
fashion that our membership both
deserves and should expect. I have
tried to do my very best to meet those

expectations. It is my hope that your
next president will receive the same
level of support from the members as I
have over the years and I wish the best
for all of the members of CUPE 1975.
In solidarity,
Wayne Foley,
President CUPE Local 1975

grandson. In their spare time they
enjoy cooking, golfing and traveling.
We would like to welcome Ann
as our representative.
Members will be able to see Ann at
our General Membership meetings and other Union events.
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Please note that the following positions are up for renewal:
(memo sent by email Oct. 1, 2015 to all CUPE 1975 members)

President
			
Wayne Foley currently in this position
(1 year term up 2016)
Wayne Foley is retiring – position of President will be for the remainder of his term
1st Vice-President			

Craig Hannah is currently in this position

(2 year term to 2017)		

Treasurer 				

Jeff Theis is currently in this position		

(2 year term to 2017)

Sergeant- at- Arms

Jeff Van De Voord currently in this position (1 year term to 2016)

Trustee			

Michael Brockbank currently in this position (3 year term to 2018)

EAP board			

Kathy Evans					

(3 year term to 2018)

According to the bylaws, to be eligible for nomination for all Executive positions, a member shall have attended at least (50%) fifty percent of the membership meetings held in the previous twelve months or in the
period that he/she was a member if less than a year; unless a valid reason, acceptable to the Local, has been
given.
If you are interested in running for any of the above positions, please note the following: Nominations for
the above positions shall be made in writing and submitted to the Union Office thirty (30) days prior to the
Annual General Meeting – (October 23, 2015). Late submissions will not be accepted. Nominations must be
accompanied by the signature of the nominating member and a signature indicating acceptance of the nomination from the nominated member. Forms for nomination can be found on our website www.cupe1975.ca,
obtained at the Union office in Room 21 McLean Hall, or you may print the form attached.
Seven days after the close of nominations, (October 30, 2015 ) if an election is necessary, a slate of candidates
will be sent to the membership. Members will receive a letter stating the voting times, dates and locations of
polling stations. Results will be announced at the Annual General Meeting on November 24, 2015 which will be
held in Room 101 Arts Bldg. Newly elected officers will be sworn in.
Elections for the various groups on campus will be held throughout the month of November. Please check the
CUPE 1975 website for more details on the locations and times of these elections.
If you have any questions regarding this process, please phone (966-7015) or email the Union Office
(CUPE1975@sasktel.net).

Sincerely,
Brenda Britton, Returning Officer
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CUPE FACTS
Income Splitting VS.
Child Care

Despite the substantial cost, the
benefits are quite concentrated
and exclude most families. They
Study after study shows that public excluded families without children,
spending on child care should be single parent families, and twoa top priority. The wide-spread parent families where both parents
and long-lasting economic, social, are in the same tax bracket. Only
and health benefits for children, 3% of all families in Canada will
families, and society far outweighs get the maximum benefit of
the costs. However, Canada is last income splitting worth $2000.
Conservatives
have
among its peer countries on public The
also
promised
to
increase
spending on child care. Despite
all the evidence, the federal their much criticized UCCB.
Conservative government persists
on ineffective high-cost proposals
such as income-splitting and the The UCCB will provide $160 a month
Universal Child Care Benefit (UCCB). per child until they are six years of
age and $60 a month for each child
between ages six and seventeen.
It delivers little to families in terms
of its stated goal to provide choice
in child care arrangements. The
benefit does absolutely nothing
to address the pressing crisis
faced by most families in having
available affordable child care.
In 2014, the Harper conservative
government announced they would
make good on an election pledge
that they would allow couples with
children under 18 to split up to
$50,000 of their income each year up
to a maximum of benefit of $2,000.
The Canadian Centre for Policy
Alternatives (CCPA) report, Time To
Grow up: Family Policies for the Way
We Live Now, shows Canadians that
the Conservative income splitting
to families with children under 18
would provide no benefit to 89 per
cent of all families. Meanwhile the
cost to the federal government
would be $2 billion in 2015.

There is a dire shortage of
regulated child care for families
across Canada. Canadians are
offered a small array of boutique
items that cost more and deliver
less than a direct investment in a
universal child care program would.
Such a program would present
parents with better options.
Is there space for us all?
There are 450,000 regulated centre
spaces for 2,100,000 children
ages 0 to 5 years old. Nearly 4
out of 5 children are out of luck.
At the current rate of growth it
would take 52 years to provide
enough space for all children.

The combined cost of incomesplitting that benefits the rich
and child benefit cheques that
don’t buy quality child care, the
missed opportunity costs are huge.
Canada could accomplish so much
more. Child care is perhaps the
most significant lever available
to governments seeking to help
parents balance work and family
life. If Canadian governments
are concerned about supporting
families with children, they would
support the growth of quality
affordable child care spaces.
It is time to rethink child care.
For further information please
refer to the following website.
w w w. r e t h i n k c h i l d c a r e . c a
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VOLUNTEERS NEEDED!
Welcome back from your summer

break. Hopefully you were able
to get away for a relaxing holiday.
With the new academic year ahead
it will be a busy time on campus.

As a CUPE 1975 member, one of
the most important benefits is that
you are represented by your respective reps – Ancillary Services,
Applied Scientific Services, Facility Services, Operational Services,
Security Services and Trade Services. Whichever “family” you belong to, CUPE 1975 reps assigned
to each family are here to assist
you with ensuring that you work
in a safe and healthy environment.
In order for this assistance to be
available to you, CUPE 1975 desperately needs volunteer reps
in all of the aforementioned areas. Without volunteers to fill
these gaps, there would be a
delay in getting any issues resolved in a timely fashion.
Volunteering as a rep is very re-

warding, and you get to understand how OUR Union works,
attend conventions and get to

pus and can have 4 representatives elected to the Executive.
Technical/Security/Stores – At
present the Union has one representative who sits on the Executive. We need two representatives.
Library
Presently no representation.
Food Services/Residence

know your fellow workers. There
is not a huge time commitment,
and there is someone to mentor you along the way. There are
also committees that you can volunteer for and help in any way is
appreciated. It is very rewarding, knowing that you belong to
one big FAMILY in CUPE 1975.

At present, no representation on
the CUPE Local Executive.
Student’s Union/Faculty Club and
Prairie Swine
Presently no

representation.

Please contact the Union Office
(306) 966-7015 for more information. You can ask to speak to Wayne
Positions which are Vacant: Foley or one of the Area Reps and
they can provide you with inforAt present the Union has one mation regarding the positions.
Clerical Representative (Leslie
Fisher). The clerical group is one
of the largest groups on cam-
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CUPE LOCAL 1975 FALL SOCIAL
Date: Saturday November 14, 2015
Location: Sutherland Community Hall
(1112 Central Avenue Saskatoon)

Cocktails: 5:30 pm
Supper served: 6:30 pm
(food provided by Touch of Ukraine)

Cash Bar
Ticket Price: $25.00 per person
(Available at the Union Office Room 21 Mclean Hall
or through Bob Jones, Craig Hannah or Shelley Hurley)

Entertainment and Door prizes
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CUPE 1975 Golf Tournament
May 30, 2015
On May 30, 2015, CUPE Local 1975
held their annual golf tournament
at Holiday Park Golf Course in
Saskatoon. The date was moved
this year to see if we could entice
more teams to participate. In the
fall of 2014 we had only two teams
put their name forward.
This spring we had 6 teams
participate for a total of 24 people.
We were few in number but we
had a great time and the weather
was fabulous.
Tee Time Café
at Holiday Golf Course provided

our meal and an afternoon of
fellowship was held.
The Union would like to thank the
businesses who gave us prizes
for our CUPE Local 1975 Golf
Tournament and we ask that you
support these businesses.
Choices at St. Thomas More,
University Club, College Drive
Dairy Queen, Affinity Credit
Union, Holiday Park Golf Course,
Alexander’s Restaurant, Facility
Services on campus and the
University Bookstore.

L to R: Rob Unrauh, Randy Unrauh, Karen
Swann-Therriault and Garry Therriault

The photo below is the winning
team of Garry Therriault, Karen
Swann-Therriault, Randy Unrauh
and Rob Unrauh.
The Union has decided to not hold
a golf tournament in 2016. There
is not enough participation from
our members. We hope that in
time this event can be brought
back and that members will sign
up to participate.

E v e l y n W o j c i c h o w s k y,
Administrative Assistant
CUPE doing her stretches
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JOE HROMEK - February 24, 1932 - April 17, 2015
On April 17, 2015 the union said goodbye to a very dear friend and union
activist - Joe Hromek. Joe retired from the University of Saskatchewan after
44 years of service where he achieved the title of Technical Supervisor in the
Department of Biochemistry. While on campus he served on numerous committees and boards and until his passing was the President of the Univeristy
of Saskatchewan Retirees Association. Joe was also President of our Local
in the early years when our Local was under the Canadian Labour Congress.
He was a man with great knowledge and a kind soul and he will be missed.
Joe’s position on the Non Academic Retiree’s Association has been filled by
Dave Lepard. These will be big shoes to fill.

Community Barbeque
What a fun time volunteering at the
Community BBQ Celebrating Public Services!
The Event was held at Rotary Park. There
were free hamburgers and hot dogs,
entertainment, fun and games for the kids.
A lot of fathers attended with their children
on Father’s Day.
Volunteers included, Kristin Trondson (left)
Recording Secretary-CUPE Local 1975 and
retired CUPE 1975 member, Deanna
Turetski.
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Mental Health Awareness/Resources
I recently had an opportunity to
attend Mental Health First Aid on
behalf of CUPE 1975. This program
is offered over two 7 hour days in a
group workshop setting. The course
is eye opening! After attending you
are much more knowledgeable and
able to help provide assistance to a
person developing a mental health
problem or in a mental health
crisis. Mental Health problems are
common. Over the course of any
person’s life, it is highly likely that
they will develop a mental health
problem or have close contact with
someone who does. In Canada, one
person in five will experience some
problem with their mental health in
the course of a year and one person
in three will experience a mental
health problem in their lifetime.

worry about losing their job. It’s easy assistance 24 hours a day. HealthLine
to see how these changes can affect is staffed by Registered Nurses who
work performance.
assess callers’ symptoms and provide
them with the most appropriate
Mental illnesses can also have a health support or information.
big effect on relationships. People Specially-trained social workers are
who experience a mental illness also available to provide mental
may withdraw from others, act in health and addictions crisis support.
unexpected ways, take a lot of time Did you know that currently in
Saskatoon there is a one year waiting
list to get in to see a psychiatrist?

How do mental illnesses impact
workers and workplaces?
People who experience a mental
illness may doubt their abilities or
appear less confident. A person may
have a hard time concentrating,
learning, and making decisions.
Symptoms of a mental illness may
feed much bigger thoughts. For
example, someone who can’t
concentrate may then also think
that they can’t do their job well or

Article submitted by:
Mental illnesses cost Canadian Kathy Evans, CUPE Employee
employers billions of dollars in Assistance Program (EAP)
a b s e n t e e i s m o r s i c k d a y s , Board Representative
“presenteeism” (coming to work,
even when the employee can’t work
well), disability and other benefits,
and lost productivity.
Did you know in Saskatchewan we
now have mental health services
available on the HealthLine number
811. By dialing 811 a person can get

off, or appear less productive than
usual. This can strain relationships
with supervisors and co-workers.

An excellent resource you
can su bscri b e to fo r we e k l y
e m a i l s i s ava i l a b l e at g w l @
centreformentalhealth.ca This
resource “Workplace Strategies for
Mental Health – Working Through
It” shares stories of reclaiming wellbeing at work, off work and returning
to work.
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CUPE 1975 Long Service Awards and Retiree Social
CUPE 1975 once again celebrated its Long Service members and Retirees at a Spring Social held on June 5,
2015. Gail Lasiuk was the MC for the evening where 120 of our members attended.
The evening began with Scott McKnight, Michael Swan and Joan Savage providing beautiful background
music during cocktail hour which was immediately followed by a fabulous buffet meal and decadent desserts
all prepared and catered by Culinary Services at Marquis Hall.
Long Service certificates were presented to our members who had 40, 35, 30, 20 and 15 years of service with
the University. Peter Bezterda (a retired member of our Local) was on hand to take photos of our members
receiving their certificates with our President, Wayne Foley.
Entertainment was provided by our own home grown talent, song writer and entertainer, Theresa Sokyrka.
The retirees were called to the front of the room to receive their certificate and we had the opportunity to
hear what their department and co-workers had to say about their retiring member, the contributions they
have made to the workplace and some interesting stories. Each retiree received a framed print entitled “Fall
in Flight” by Richard Widdifield.
We wish our retirees a happy and healthy retirement and best wishes for wherever life takes them. We are
proud to have called them our CUPE Brothers and Sisters and they will be missed! The social next year will
take place on June 3, 2015.and will be held at the Western Development Museum.
Submitted by Evelyn Wojcichowsky
Administrative Assistant
CUPE Local 1975
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“Getting Older, Getting Better”
Prairie School for Union Women – Waskesiu – June 7-11, 2015
I had the privilege of attending this
school this summer. What a fabulous opportunity for women to get
together from all our prairie provinces. I met so many wonderful
women and we shared much fun!
My class sounded like I would get
more prepared in pre-retirement,
retirement and estate planning
and under the need for self-care in
health, relationships and workplace.
I would recommend this course for
women of all ages. (Do not wait
until you are getting ready to retire.)
I learned about understanding what
makes me happy and how to plan
what I would like to be doing with
my “time” when I retire, whether
this means volunteering, travelling or just reading a good book.
What makes me feel fully alive?
What experiences make me feel
that life is really worth living…that
it is great to be me and to be alive?

We all know that financial security
is important, however, we all need
to learn how to plan for our futures.   The items on my “to do list”
after attending include contributing
more to RRSPs, getting my affairs in
order (will/power of attorney/organ donor/living will).

GIS and the number of women living in poverty in their retirement.
Some of the most important things
include being healthy enough to do
what you want to do when you retire,
having a purpose (role in society),
and enough money (with access to
those funds). Also how important it
is to have some wonderful friends to
grow old with. (As a single women
if you want to travel with others
check out Women with Passports!)
Did you know only 8% of people
have retirement plans; 20% are
optimistic about their future and
most have never spent more than
one hour on retirement planning?

This course provided detailed information for me to work on my
will, learning about power of attorney, health directives, letters of
probate, probate, estate planning
all to help me minimize the prob- Submitted by: Kathy Evans
lems with my estate. As a single Secretary to the Dept. Head of
parent these are all very important Community Health & Epidemiology
to me. I learned about CPP/OAS/

Meet your CUPE Local 1975 Executive
Held on Wednesday September 30, 2015
The CUPE Local 1975 Executive held
another “You Talk - We Listen”
day on September 30, 2015.
Union tables were set up in the
Arts Tunnel and members were
encouraged to come and have a cup

of coffee on the Union and to ask
any questions or share any concerns.
These events have been quite
successful in the past and we hope
to continue them in the months to
come.
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Saskatchewan Federation of Labour Summer Camp
Every year CUPE Local 1975 allots four

spots for campers between the
ages of 13 and 16 to attend the SFL
Annual Summer Camp. The 6 day
camp focuses on issues relevant
to young people. The SFL Summer
Camp addresses challenges facing
youth including social justice and
quality issues. It combines learning with cooperative recreation ac-

tivities and lots of guaranteed fun!
Young people between the ages of
13-16 who are the children of union
members are eligible to attend.
What does it cost? For our members of CUPE Local 1975 – there
is no cost for the registration and
reimbursement for transportation to and from camp is given by

the Union. The camp begins on a
Sunday afternoon and usually begins on the first Sunday after the
long weekend in August. Staff at
the camp include: Youth Activity Coordinators, Recreation Staff,
Counsellors, and Camp Nurses.
What is guaranteed: A fun and
safe environment where campers experience active learning based on cooperation,
equality and social justice.
What is hoped to be accomplished: to deepen awareness of
social justice with a worker-centered, equal rights perspective.
Issues will include, but are not
limited to: human rights, ageism,
International Solidarity, sexism, racism, and homophobia. The camp
tries to create a forum for young
people to exchange ideas, and
work together to increase awareness among other young people
in the labour movement, unions
and their rights in the workplace,
as well as build a support network.
For the past few years CUPE 1975
has had no participants. When
the invitation goes out, please
consider sending your child. More
information will be put on the
website in early Spring, 2016.
To the left is a thank you note sent
to our local by the SFL.
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Where would one find information on Reconsideration and Appeals?
The first place to start is on the University website. However, I found the information quite hidden and hard to find.
Once found and book marked the information is quite straight forward.
If you wish to access guidelines and the forms in regards to the Reclassification of your position, go to the following
University of Saskatchewan Website. http://working.usask.ca/manageperformance/considerpositionreview.php
(see below). Click on CUPE and you will be shown the procedure guidelines, CUPE position review form and the
appeals form.

On November 10, 2015 - Bob Jones, CUPE Local 1975 will be giving a presentation on position
reviews and placement and how the process works.

The presentation will be open to the first 25 members who register with the Union either by phone (306)
966-7015 or by email at cupe1975@sasktel.net. The presentation will take place in Room 1022 Education
Building from 12:00 to approximately 2:30 pm. We hope that your department will give you time off to
attend this presentation or that you will be allowed to make up the time. If you have difficulty arranging for
time off please advise the Union and we will make arrangements for you to be released from work.
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October 19, 2015
Exercise your right to vote!
With a government elected by its citizens
that effects every aspect of our lives from
schools to health care to security, voting
is an important right in our society. By
voting, you are making your voice heard
and registering your opinion on how you
think the government should operate.
In Canada we have the right to freely
vote in an election (once we turn 18, of
course). You can moan and groan about
the electoral system we possess, there do
exist flaws in it, but what you can’t deny
is that you have the right to cast a ballot
on a number of different occasions: be
it federal, provincial, and municipal. And
that right is uncontested. Your vote counts.
Regardless of your political ideologies
or beliefs, voting is a right that you
are afforded as a Canadian citizen and
you should do your best to exercise it.
Take the time to get educated on the
political parties and options that are
available in the next election, and make a
decision that you feel comfortable with.
Below is an excerpt taken from an article
on the internet written by a young person
and I thought it was fitting to print
alongside the tribute to our Veterans.
“The next time you have the opportunity
to vote and you say to yourself, “My
vote doesn’t even matter,” ask yourself
another question. “Would the people who
died fighting for the freedom to vote still
have risked their lives if they knew that
50 years later that this right wouldn’t
even be appreciated?” I don’t think so.
(http://npplan.com/dying-for-the-right-to-vote/)

submitted by Evelyn Wojcichowsky
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GENERAL MEMBERSHIP MEETING DATES AND LOCATIONS
October 27, 2015
12:00 - 1:00 pm
November 24, 2015 12:00 - 1:00 pm
			

		
		
			

		
		

						
December 15, 2015
12:00 - 1:00 pm
January 26, 2016
12:00 - 1:00 pm
February 23, 2016
12:00 - 1:00 pm
March 22, 2016
12:00 - 1:00 pm
April 26, 2016
12:00 - 1:00 pm
May 24, 2015
12:00 - 1:00 pm
June 28,2015
12:00 - 1:00 pm

Room 101 Arts Building
Room 101 Arts Building
Room change
Room 200 Arts Building
Room 200 Arts Buidling
Room 200 Arts Building
Room 200 Arts Building
Room 200 Arts Building
Room 200 Arts Building
Room 200 Arts Building 				

Visit CUPE Local 1975 website at: www.cupe1975.ca
Return:
Rm 21 McLean Hall
106 Wiggins Road
Saskatoon, Sask. S7N 5E6

